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reasons why college graduates 
at G.E. find work that they like 


“In seeking to place college grad- 
uates in jobs they will enjoy doing,” 
M. M. Boring, manager of the Tech- 
nical Personnel Divisions, said re- 
cently, “we at General Electric find 
our work made easy by the diversi- 
fication of the company's business. 
“We tell a newcomer to look 
around, to work in several different 
fields, to try to determine where he 
will be most satished. The company's 
eight Operating Departments, rang- 
ing from Chemical to Apparatus, 
from the making of lamps to the 


building of big turbines and electric 
locomotives, give him plenty of room 
for his search. 

“Engineers, chemists, physicists, 
and mathematicians, as well as lib- 
eral arts graduates, all find work 
here that they can be interested in 
and can do with enthusiasm. 

“Their ability to find satisfying 
jobs with us is, we feel, an impor- 
tant factor in keeping General Elec- 
tric ahead in electrical research, 
engineering, and manufacturing.” 
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LIBERAL EDUCATION FOR BUSINESS AND INDUSTRY* 


H. W. 


drmstrong ¢ 

n Pittsburgh 
sung Department 

elected 


ane 


HAVE long had a deep and abiding inter 


est in voung college graduates. In fact 
| owe a group of several hundred su h men mn 
our own Company a lasting debt of gratitude 


unswerving lovalty have enabled certain of us 


mental acumen, boundless energy and 


older men im the organization 


self, t 


imcluding my 
have 
that a 


ecupy the positions we do 


held the 


liberal education is of tremendous assistance 


long conviction, moreaver 

not only in making a living but in making a 
life So, as the 
myself, | should have felt a 


had I failed t 
behalf of that ty pe of education which I re 


beneficiary of such traming 
traitor to the 


cause raise my today in 


gard as vital for any man who aspires to busi 


hess le acte rship 


First. let me trace briefly. the history of 


American commerce and industry for the past 
century It seems to me that four general 
types of business men are clearly discernible 
corresponding roughly to what might be 
termed four stages in the evolution of business 
in the United States. One type overlaps an 


* An address presented at the 
Middle Atlantic Placement 
September TR. 


Meeting of 


iation 


Annual 
ere 


I ancaster Pa 


Ja, Chairman of the Roard 
{rmstrong Cork Co 


Lan aster. Pa 


He 


other and one can find examples of business 
men of all four types existing contemporane 
ously The fact 
and demarked 


individual case ts impossible does not impai 


mere however, that a sharp 


clearly classification in each 
the validity of the general conclusion to which 
the analysis leads 

In the sort of business which existed prior 
to the Civil War we find a predominance of 


the first the 


type, namely owners of small 


individual businesses, largely local in charac 
ter. This does not imply that there were not 
ommercial organizations of noteworthy size 
and potency in antebellum days, but certainly 
there was nothing then that compared in scope 
or magnitude 


¢ 


with « orporate erte rprises of the 


enturs 


The second type embraces the so-called cap 
Jay Goulds 
Vanderbilts, the Jay 
Andrew Carnegies. the John Rockefellers 


tains of industry the the Com 


Cookes 


modore the 


developers of transportation systems, ex 


ploiters of natural resources. Such men were 
frequently ruthless in their dealings with the 
hesitate to 


banks, 


‘ orporations lo 


and customarily did not 


ulilize every means at their command 
insurance 


‘ ompanties pro 


Wr. Prentis ned tA rh Company in 1907 as Assistant to the Venager 
the Insulation Ditas He then served esuvely as Manager the 
(empanys frst Adver transterred lancaster and was 
Lene Sales Weneger lice Presdent an member of the Board af 
then President and Chairman of the Reard als serves as fice 
Preadent or Director many of the Companys toreign and domest: su 
He has generous Ais time j fed ser ‘ numerous te 
mention st a tew. Wr. Prentis was management delegate to Preudent Traman's 
Laber.VUanagement Conterence “4 served as hairmar Penasvirania ommiultec 
on ha fies ganisat Siandards “ult rrr the Personnel 
Securty Renew Board the Atom Energy Commiss Peneillin Advisers 
fammittee Research Development hug 4ddeisory 7 
Senator Capeheart's Sub4t ommittee on Basing Ponts, 198 
Wr. Prentis is a trustee numerous educational stitutions among whiuh are 
exe. Pranklis snd Warshalil ollew Temple lt niversty and the ( 
Jastuutior ashingtor 
Heung received the A.B trom Ae wmiversty Wisseur the WA 
legree trom the U niwersuty of Cincinnan, Mr. Prentis has been granted honorary degrees 
m tue ‘ 
| 
— | 
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T personal and afthlated inter 


ditheult to define 
miste of 


more 
corporate 
speculators and plung class followed 
rere | » on the heels of the old 


There 


iplaine ndustry and im many 

ethos 
They 
executives, not owners o 


Henne 


ulate their 


endeayores et 


was thee difference. however were usu 


they made the 


help each other reeyproeally in 
speculative ventures the 

ce between the 

banker whe hinnself pri 
stockholders and 
banker 


the qui profits 


the truster he 


and the speculatin 


in ates and 


sears of rhototus speculation im 
« 


Although car 


that there rr 


adimission 
third 


dor compels the 


still p rhapes few of the 


operating teday, vet any 


» truthfully athem that the fourth ty poe 


in larger and larger num 


bein 


appearing 
hastened the 
business generally 
only known as “career 
mo never hope to 
the enterprise of 
wh realize that 
of indus 
in business som 
making 
bued with deep sense of so 


heer ly se naible 
other 


mer w are 
the trustees of 
onmetbilitves to 


us well 


dew 


spirit 


ual sates ' n the direction of their brains 


and ene ward the creation {a better 


all of their felk 


and more abundant life for 
human beings 

Despite all that may be said by suet 
erities, despite the existence of Babbitts by the 
and hundred, | 


never been a period im the 


submit that there has 


score 
world’s history 
when there has been so much progress toward 
the goal of sounder trade morals. higher busi 


news ethics, and a keener sense of social re 


there has been 


And in 


whole effort we find the career mar 


sponsibility im industry as 


during the past quarter century thos 


usually 
but by no means always. a liberally educated 


mat m the forefront of the battle to raps 


the standards of the business of which he m a 
fina 


part Men of this fourth type expect to 


their future in the profession of business 


skilled 
architect 


just 


surely as the physician lawyer 


teacher of anticipates finding his 


future in the honorable practice of his calling 


What are the 
The first paragraph of the code of the 
Me di al tre ads \ 


physician should be imbued with the greatness 


characteristics of a profes 
sion’ 
Amerwan \ssoctation 
of bis mission and the responsibility. which he 


habitualls \ deep 


seems to be the dis 


meurs in its discharge 


sense of responsibility 
tinguishing characteristic of all professional 
workers, and the recognition of that personal 
responsibility to be the root 
Pricte 


in fact, os 


of professional 
of that 
part of the 
On all three 


recogmition of respomsibality 


ethics in the discharge respon 


stbealits a large reward 


of professional services sunt. 


namely a desire 


to adhere to ethical standards, and pride in 


the honorable discharge of responsibility 


Amern an business i* rapidly ing pre 
fesstonal And no business mar 


become a real leader today without conscious 


or tacit acknowledgment of that fact (ry 
hand 


of our business 


every evidence may tn that the 


orn 


executives and industrial pests 


tutions are recognizing more and more that 


they are professional administrators of what 


many of them regard as quasi-public trusts 
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mote their ow 
co 
their va 
held of 
marily 
cle 
pre motions 
the Lat 
| 
m steacil 
here its 
wth of 
reter t wi 
rt nt 
which the 
try are 
thing 
al stewardshiy 
people's money wi 
discharge to emploveess and the publ: 
as to stockholders; men who 


Aristotle said in the 4th Century B. 

“From the present mode of education we can 
not determine with certainty to which men 
incline, whether to instruct a child in what will 
be useful to him on life, or what tends to vu 
tue, or what ws excellent: for all these things 
have their separate defenders.” Debate re 

garéing the basic educational problems which 
he posed 2300 vears ago is going strong today 
and will probably still be under way when 
groups like this get together a century hence 
Certainly | am not presumptuous enough to 
believe that | can make any particular con 
when 


tribution to the discussion. However 


education for business and industry is under 


consideration, there are some significant les 
sons | think that we can draw from what has 
been going on for generations in the learned 


professions 
American Business Complex 


A. we all know “ heools of law, medicine, 


architecture and theology frequently — in fact, 
usually — require a liberal education as a pre 


requisite to admission This holds good even 
though the subjeet matter in each instance is 
largely confined to a single primary sphere 
Certainly none of these professions could be 
more complex in its details or more far-reach 
ing in its irrapolic ations than present day Amer 
ican business. Consider the variety of raw 
materials which modern industry requires; the 
multipli itv of the products that it produc es; 
its compli ated tex hnique of manufacture and 
distribution; its intricate problems of finance ; 
the countless number of people affected by its 
operations; the vast geographic areas covered 
by its activities: its effect on the general body 


politn economically, sociologically and 


politically. The successful solution of all these 
problems is of vital importance to the world at 
large So would it not be perfes thy logical, 
speaking in collegiate terms, for the profession 
of business to ask a Bachelor of Arts degree 
of these 


who seek admission to its graduate 
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work rooms where its activities are being car 
nied Gut--not on any laboratory or pilot plant 
basis but on the grand scale of actual pra 
tiee, with the lives and happiness of millions 
of human beings at stake’? Of course, there is 
no such requirement and never could be in 
real life, but nevertheless American industry 
and commerce should and must look to our 
colleges and universities in an increasing 
degree to provide its future leaders 


After 


between one industrial organization and an 


all, what uw the exsential difference 


other making similar goods ; one commercial 


house and its competitor? All, on 


have the same sort of bricks, mortar, machin 
ery, tools, materials and working capital, and 
hether one for ues 


ahead and another stands still or drops behind 


allemploy human beings 


is determined in the last analysis simply by 
the quality of the brains in the one institution 
as compared with the other, coupled with the 
capacity to use those brains at the right time 
The success or failure of every business enter 
prise is tras eable to one source, and one source 
somebody 's mined for ne 


‘ nly namely, 


think 


and political con 


has yet invented a machine that can 
And the present economi 
fusion at home and abroad constantly calls for 
minds of larger and larger caliber if American 


business and industry 


are to discharge their 
full social responsibility in this sorely troubled 
world. 

The techniques of engineering, law, medi 
cine and architecture are being taught effec 
tively in professional schools because, for one 


reason. each of these professions concerns it 


self primarily with a highly specialized group 
of facts im 
defined 


activity 


other words with a single, well 


rather clearly circumscribed field of 
Many professional schools of busi 
ness have also been organized and in years to 
they doubtless 


come will wield increasing 


influence. | submit, however, that so vast and 
varied is the scope of modern business that the 


lea hing of business per se presents a pecu 


and PLACEMENT 


ditheult problem as contrasted, for ¢ to indulge in fights of imagination and there 
with lhe common by enlarge its scop are not infrequently the 
d state statutes and munwipal result of the centr.petal influence of profes 
vide the freld om which the sional education too closely focussed and too 
lustily plaved with all the rules narrowly applied. Lowell was right: “Dealing 
guide it Corresponding with the concrete does not lead to knowledg> 
have been adopted by of the abstract Consequently, we see too 
business acdminimtratior often electricians instead of electrical engi 
case data in respect t neers survevors onstead of civil engineers: 
owevet onfronted mechanicians instead of mechanical engineers 
nvevancers and pettifogging attorn in 
stead of lawyers: hack writers instead of real 
apart ournalists; draftsmen instead of architects 
nposed by pedegogues instead of professors; and unper 
uity and perseverance sonal, hair-splitting specialists instead of the 
me present thy ld famuly doctor who was « apable of sizing a 
Differences in person patient up as a human being, not as a con 
methods, om distribu glomeration of s parate organs and glands! 
differences in price levels So by all means let us go as far as we can in the 
tal strength, competitive teaching of business as a profession but in the 
spirit il merge in a same breath let us realize the vital pmportane 
kaleidoscope which makes of resourcefulness, constructive tmnagination 
the problem of tomorrow nd vision in modern business; then untensify 
il professional school of — the development of these characteristics 
the held of indus through the broad stimulus that a lberal edu 
trial and ite Its permutations cation affords 
i nited im number ; 
A Liberally Educated Man Defined 
ils pharma ts thet ehed with standard 
ts ruling statutes not be orvetal Huxley said that a liberally educated man 
m its prar e and pre has an intellect which “is a clear 
reduced to the mathemati nine, with all its parts of equal strength, and 
formulae, its in smooth working order: ready to be 
mometers «4 turned to any kind of work, and spin th 
ther ’ yossamers as well as forge the anchors of the 
edu on 0 mina bverett Dean Martin asserts that the 
und depth distinguishing characteristics of liberally 
ts uncharted courses educated man are: Emancipation from herd 
we approach the opinion, self-mastery the capacity for self 
juestion of the value of ‘ com, suspended judgment and urbanity 
r business and industry In my own thinking | came to the conclusion 
ell of Harvard University vears ago thet anv man could claim to be 
sand vears ag Dealing with the concrete liberally educated whether he attended col 
dors 1 ‘ nowledge of the abstract.” lege or not if he had. first, a storehouse of 
The wnabality te « situation in the large. facts second, trained his mind to think 


the hesitanes of wationally trained mind — straight; third, acquired mental humility; and 
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fourth 


within himself a sense of 


developed 


the fitness of things which we in business call 
judgment 


A storehouse of facts: I 


because it seems to me that perhaps it is the 


mention this first 


least ny however 


liberally edu 


im his mind 


vortant in itself Certainly 


Thee than 


can lay claim to being 


cated unless he has stowed away 


1 certain mass of information ebout men and 


had 


pur 


things In my own case | have never 


occasion to use for any 
littl 1 knew 


theorems, integral cak ulus, the 


practical 


what ever 


about 
‘ law 


Mendelian theory of inher 
choral odes in Greek trag 


in chemistry, the 


tance, the eddies, the 


«anning of Latin verse, the 


theory of 


quantitative 
intricacies of Anglo 
Saxon roots, the history of the Hykos kings in 
bFevpt. or the details of the plot of Othello 


but all have affected my enjoyment of life and 


the 


sure hav aided me 


in devel ping any 


bit of mental resourcefulness or tmagimation 
that | may possess 

The ability to think straight: How rare an 
accomplishment and yet how vitally important 
if a man is to succeed in any business of pro 


lession If failed t 


analy ic a 


education has give a 


business man the ability te 


given 
problem, that is, to break down the facts in 
any situation so that he can see the compe 


nent parts clearly: and then to synthesize, to 


put together the clearly revealed facts as thes 


stand out before him, in the proper patterns to 


tor ley 


form new concepts leading a al conclu 


shores 


then | maintain that he can lay no just 


claim to man The 


being a really educated 
mental discipline of a Lberal education helps 
substantially in the 
ability 

Mental humility: If | were asked to pick out 


the one paramount benefit that a liberal edu 


should 


acquirement of such 


cation 


bestuw on @ business man l 


AN UNBEATABLE COMBINATION . 


A graduate who wants to create success 


by his own achievements, and Kenses 


City Life, @ Company built and oper 
ated by mean who heve always apprec: 
ated ambition 


“* 
| 


LIFE INSURANCE 


Garrat 
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should tolerance for 


all others. My 
that the 


mental humility 


other people opinions above 


personal observation undicates 


called selil-made man finds this factor of toler 


awe more ditheult to acquire than any other 


of a liberally educated mind. It 


characterity 


vt surprising that thes should be the 


‘ae 


berause the man who has had to learn all of 


hes on the bitter achool ei perience 
that 
only ad by 


ular route that 


naturally prone to reason having 


achieved his goal, the which at 
is the « 
he has 
fact, his ov may have been 


full of bhod alles s from 
himself bey the 


ann 
riously traveled As a matter of 
tite dev tous 
w hv h 
hallowed 


etheod oleae 


extri 
trial 
meanwhile 
road to the 
crooked 


straightened ul 


“ul a tar better 
we see tochay the 

olor transport the future 
re fatal to mental prog 


little ks 


the 


sttitud 


owledge 
nts of a liberal 
student pursue at le 
realize how little 
ut it when 
with that 
field 
by 


{ th 
eular 
w thos re 
tiv th trikes ft 


ot othe 


cluching 
ometry 
sand integral 
think that | 


thathema 


attention the fact that | had not even touched 
the field of 


mathematics: thermo 


applied 


dynamics, hydro-mechanics, rigid dynamics. 


adiabatics, permutations and combinations, 
the theory of probabilities, the kinetical theory 
that 


mpared with a Descartes or Laplace my 


of gases, let alone celestial mechanics: 


acquaintance with mathematics was that of an 
infant searcely able to lisp! 

1 could not solve an equation in integral 
caleulus today if my life de pended on it bat I 
tell you that nothing has ever hapoyee ned to me 
mental out 


that did more to mold my adult 


look than that experience, So whatever else 


ding 


ge administrators may do in molding bud 
business men, | hope they will be com 
pelled te well 


bevond its elementary stages to a point where 


pursue at least one subject 


there will cone upon them with the burst of 
in exploding shell an overwhelming sense of 


their own mental limitations, because that ix 


the attitude in business that produces mental 
humility, open-mindedness and the spirit: of 
Knowledge is proud 
is humble that 


vdage 


and tolerance 


that it knows so much: wisdon 


it knows no more Cowper ipplies 


with pee uliar foree to those of us in business 


losed of the 


knows 


und industry. The 


betas tress 
who thinks he all insulates him 


om the conmstructi suggestions and criti 
comes of his associates and therebs paves th 
way for his own ultimate failure 


A sense of the 


reter tk 


he n 


hiness of things as 


fitness of things 
sense of the 


of the 


| 


t liberally 


merely of 


being one characteristics of 


educated am thinking net 


urbanity the ability to conduct one’s «elf 


given set of 
gentlemar My 
ther than that and applies with equal force to 
fibre \ 
as | employ the 


under any circumstances as a 


underlying thought goes fur 


i mans moral sense of the fitne«s 


of things term, t not mere 


sm tal polish of intellectual venert It jeer 


leads 


spurious and the 


him 


alse, 


eates a w hole It 


intuitively to rerect the 
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highways of 
for the dens 
thing cou 
ress tha 
sa clare 
that th 
enougl 
ter 
that 
athye niversits at url 
Like most voungsters | had «tudied arithmetic 
high school When lwentto college [thought 
Hence | elected all {the work ithematies 
required for the first two vears of engineering 
a partols: beral arts cours 
A 
her algebra and differential 
tician, my old professor called forcibly tom) 
| 


to weleome the genuine and the true; to re 
pulse baseness and vulgarity, and welcome 
nobility and in thought, emotion 


Hindu that 
“Knowledge, like water, takes the form of the 


refinement 


and action There is a saving 


vessel into which it is poured.” Education 
that does not mold the character of the human 
receptacle, spiritually and morally, is readily 
transformed into lethal poison for the indi 


vidual and social dynamite for the body polite 


Neglect of Liberal Education Results in 
Social Dynamite 


Qhur gross neglect of liberal edu ation for 


the past three generations is principally re 


=p nsible for the social dynamite that lies all 
around us in fearful proximity to the lighted 
demagogues and foreign 


fuses of domestx 


fanatics bent on the destruction of our free 
institutions With fatuous complacency we 
have steadily cut ourselves off from the intel 
lectual and spiritual sources from whw h our 

The Greek philosophy of what 
good life; the Roman 
concept of civie virtue based on a government 
ideal of 


the infinite worth of the individual in the eves 


all of the collects 


freedom stems 
constitutes a ancient 


of laws, not of the Christian 


of a Sovereign God, which 
vists dens 

These basic prin iples are the wellsprings of 
the liberal 


triune system of constitutional representative 


tradition from which flows our 


democracy; private competitive business, and 
civil and religious freedom. Liberal educa 
tion in the classic sense of that phrase is the 
sole source from which these fountainheads of 
American freedom can be renewed. For well 
nigh nturs now we have been plac ing less 
and less emphasis on the study of religion and 
classical history; the philosophy of Plato and 
Aristotle the works of 


the great be glish litweal theorists of the 


the writings of Cicero 
und Lith Centuries and the profound discus 
sions of prokitic al philosophy by the founders 


of our own nation 
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On the other hand we have constantly given 
more and more emphasis to the physical side 
of life, forgetting that “dealing with the con: 
crete does not lead to knowledge of the ab 
stract.” We have thereby lost the crusading 
institutions which character 
Mean 
while. the virus of collectivism turned loose on 
the world by Karl Marx in 148 has done its 
fateful work 


faith in our free 


ized the early davs of this Republi 


A host of our own people have 
fallen victims, and wittingly or unwittingly 
have become carers of its deadly infection 
into our churches, schools and labor organiza 
tions and even inte our government its lf. The 
cancer of state socialism has already eaten fat 
deeper into the American beady politic than 


most of us realize 


The only possible cure is a sweeping and 
speedy revival of the ty pe of liberal education 
for which our colleges and universities were 
«so noted in the early davs of the Republi \ 
well-informed, arty ulate, courageous citizenry 
indispensable to the maintenance of polite 
cal, intellectual, economn and spiritual free 
Hence 


and industry will be indeed a hollow mockery 


dom liberal education for business 
if it does not include the broadest possible 


understanding of, and traming im the respon 


sibilities of citizenship in a republic of free 


There are rich personal dividends too in a 
‘liberal education for business and industry.” 
As he approaches the mendian of life, the 
mind of the business man naturally turns more 
and more to the significance of what he i 
here for, of what his education and experience 
mean in terms of individual satisfaction and 


The current ewifthy each 


passing seems to go more ta Refore 


ticle of 


and we either pass swiftly inte the world to 


we know it, the run their course 


ome with the dving words of Cee il Rhodes on 


“so much to do, se litthe dome ofr 


our liges 


sit quietly for a while and watch the 
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efreat f hurnan life sweep by on nothing can take from such a man the mner 
tabl t the end of tine peace, the kindly stimulus, the jov of quiet 


As thowe rare moments come un the mudet hours of meditation that pro eed from a mind 


of the turmoil and pressure of modern indus that has garnered a storehouse of facts and 


tr when the business le adler « an lay h has culty ated unceasingls the itv to ap 


beatles f responsibility, he finds in a well preciate the good, the beautiful, and the true 


stim hed mined mond that hus been ated He me, Beauty, for the fire m dying 
log and I are 1 tao old for ¢ 
in the most traly liberal semee, a source of por 
“ee young passion «ets the «pindrift Aving 
and inward satisfaction that the world of activ soon too lame t arch, tow cold for lowing 


ity anal stress and strat ave. In short 
a liberal echuc ields dividends of mental 
ple wure and spur tual pov ones riper vears 
that mothe neither meres 
‘ ‘at suppl No matter how 


harsh diy time may deal with 


ae etams his mental faculties la 


NEED WORKERS? 


Sam is today extending a polite invitation to emplovers: If vou 
need workers, please contact the nearest government employment office. To- 
morrow, though. that invitation may become an order. A scramble for workers 
is alreads ander was, and Labor Department officials expect the pinch to spread 
as soon as now defense contracts are placed in large numbers. If the manpower 
problem gets critical, the Administration will seck manpower controls from 
Congress that will make U impossible for emplovers to recruit workers except 
through lew al employment others. 


1 recent Labor Department check on the manpower situation indicates a 
mounting demand for skilled workers in almost 50 occupations, ranging from 
ciell engineers and welders to bricklavers and lambermen. Demand is heaviest 
on the U est Coast and in scattered industrial centers like Detroit, Perth Amber, 
and Akron Labor Department officials expect much of this demand can be 
met through the USES 


Here's how the government aims to solve sour manpower problems: Sap- 
pose vou, an aircraft manufacturer with a new government contract, find vou 
need 75 shilled tool and die workers You first apply to the local office of the 
state employment service, which keeps a file of all job applicants in the vicinity 
If that oftce can't All sour order, it will pass it on to the state employment sere 
ice headquarters, Uf the needed workers can't be found in vour state, a regional 
office there are 14 of them—sreill take over. Uf the workers aren't available 
in sour region, the Labor Department in Washington will issue a nationwide 
summons through all the regional, state, and local offices. You Ul have to foot 
the bill for bringing the workers to your plant, of course, unless thes re willing 
te per their wear 


The Labor Department survey indicates that emplovers are already finding 
it necessary ta relax their hiring standards semewhat and fill their needs by 
hiring older workers and workers with physical handicaps. 


Philip Gevelin in The Wall Street Journal 8 12/50 
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Your meuntams, ner your downlands, ner your 
valleys 
beer agai ner «hare the teattio yvormder 
Where vour ng kowht the broken squadron 
rallies 
—CSSCSC‘C;SNCNC‘CCtés Only stay quiet, while my mind remembers 
j eauty of embers 
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Career Opportunities 


IN FIRE, MARINE AND 
CASUALTY INSURANCE 


22 minute film “YOUR TOMORROW" 
is available for showing on College 
Campus. Write to H. Paul Abbott, 

Director of Education 


PROTECT 
YOU 

HAVE 


Insurance Company of 


NORTH AMERICA 


Companies, Philadelphia 
1600 Arch Street 


Headed by 
Insurance Company of North America, 


Oldest Capital Stock Fire and Marine Insurance Company, 
Founded 1792 in Independence Hall, Philadelphia 


THE OUTLOOK FOR TEACHER PLACEMENT IN 
ELEMENTARY AND SECONDARY SCHOOLS 


Frask Director 
Research Division, National Education Association, Washington, D. ¢ 


the poution of 
he wos associate dis 


n fresno 


clementary 


ork has taken Arm 
administration 


Hubbard has edited 


pais, and filteer 


Vill present article has to do with place ment could be reduced to 30 then the school 
ment needs on public elementary and se: should have 11 teachers. If School A loses a 
omdary schools Private schools, in view of teacher then it has a potential demand for two 
continued ecomeonne prosperity on the country teachers or an actual demand for one teacher 
as a Whole, undoubtedly have unmet needs for The actual demand is fixed by the school bud 
many types of positions. Colleges and univer get, the number of classrooms available. and 
sities alee have unfilled positrons sltthough th other factors 
shortage i probably less today then it was The foregoing ideas must be kept in mind 
tw r three years ago both in reading this article and in applying 
It should be kept in mind that there always for positions. Many of the current estimates 
exit two types of teacher demand The fiest of teacher shortage are statements of potential 
{f these m the quantitative one for enough rather than actual demand Many rural 
teachers to fill the existing positions I he s«hools may need more teachers but are un 
1s demand for quality that is, for ible to employ them because of lack of funds 
f exceptional preparation, experi or of classroom space. A city superintendent 
mipetence bven when there is an may wish to employ persons with special 
{ certificated teachers availabl preparation but is unable to do so because the 
remains unsatistred the ‘choolboard will not approve a larger staff o1 
where salaries are low and im the present employees cannot be transferred to 
ms where an especially stron ther positions Therefore, while there may 
“le to improve and te be vacancies and an actual shortage of teachers 
personnel in a given community, there may be no em 
ight should be kept in mind ployment of those who appls for preosttions 
there a potential demand 
Preparation Requ red 
nd. Perhaps 
Most public-school teachers have a state cer 
or credential tssued by the state depart 


{ educator This is true im all states 


j 
Habbard the NEA in 1926 trom ector af research ot 
he Pre Sv a Prier te th director of research 
the flohn Waser blementary School | 
Bhen he ned the NEA staff in 1926, he wes on director research 
erned marly with publications dealing with the oprincipal shi; / 
‘ bre "ne ate ditector research and in 1946 associate rector 
har ge He was a hirector research 
Hiernardine, Caliterna, Dr, Habbard attended whools in Rellevuc 
Tes as Herhele fa a He holds the 4.4. as dearees 
he ers Rerkheley His PAD. was obtained 131 at Teacher 
eae. i eruty. New York Caty 
el procedures hoe nstruction, supe ‘ 
he Department blementary Schou t veurhooks the 
dime fas Soho {dministraters 
ment of 130 pupils Lf the per teacher enroll 
7 
— 


certih 
cates are granted only for the vocational sub 


except in Massachusetts where state 


jects. So-called “regular” or full certiheates 
in most states require the completion of four 
years of college of which approximately cne 
semester, or about 15 units, must be in profes 
child 


methods of teaching, and practice teaching 


sional courses such as 


psy hology, 


In some states persons with less than this 
minimum pre paral given a tempor 
ary certificate which permits employment for 
one year or until the full professional prepara 


tien has been obtained 


In Arizona, California, the District of Col 
umbia, New York and Washington fully quali 
the d 


schools must have at least five vears of college 


classroom teachers in the secondary 


preparation including certain spe ihed profes. 


sional courses 


Most cities also have requirements for em 
ployment beyond state certification In large 
politan centers these requirements may 
include examinations of 


written intelligence, 


subject) matter knowledge, and methods of 


teaching. and two or more vears of successful 


teaching experience In smaller places the 
require ments may be a personal interview and 


at least one year of experience in teaching 


Special types of positions usually eall for 
For 
as a prim ipal most city-school systems expect 
both in 
work 


preparation for 


additional qualitie ations consideration 


prior experience administrative and 


instructional and some professional 


supervision Counselors of 
guidance teachers must have had experience in 
the classroom and preparation in testing, psy 
chological and personnel methods. In a num 
ber of the states these and other spree ialized 
positions require the holding of a special cer 
tificate as well as the highest teaching certih 
cate. Since standards and requirements are 
constantly changing, those planning careers in 


should detailed 


by writing to the state department in the 


teaching obtain information 
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staie where they wish to be employed. Often 
the information may be had in the counseling 
office of the college where one is in attendance. 
Information on local standards can be ob 
tained from the superintendents of speci 
cities. This information, at least for nearby 
cities, is frequently available in college person 


nel offices 
Preparation Unlimited 


The foregoing paragraphs merely outline 
the minimum general standards exper ted in 
host states Anyone planning to be a teacher 
should obtain not less than the basic standard 
preparation, Although several states permit 
the employ ment of a few teachers each vear 
who have passed county examinations, taken 
a brief posthigh-school training course, of 
otherwise qualified for legal employment, such 
channels offer but limited opportunities and 


are not a good basis for a long-time career 
In teaching, as in most 


fields, the 


doors of opportunity are greater in pnumber 


other 


and open more frequently for those with a 
variety of preparation and experience beyond 
the specifed minimums, A person qualified 
to play one musical instrument might obtain 
employment as a teacher of music. His possi 
bility of better jobs and substantial advances 
are greatly improved if he can teach several 
orchestra, and tram 


instruments, lead an 


choral groups 


Similarly the individual can 


improve his 
chances when preparing for regular classroom 
tear hing in elementary and secondary = hools. 


Modern educational programs with their ten- 


dency to broaden subject fields, their supple 


mentary activities, and ¢ hanging curriculums 
call for adaptability not required of teachers 


years Those with 


ago experience and 
knowledge in planning and directing new pro 
grams are much in demand. These are some 
of the conditions that make for a continuous 


qualuy shortage 


Hin 
= 
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hee are many unade veloped pomsibalities im 


teide as speech correction, individual 


corrective physical education, research, psy 


chiatry. curreeulum preparation and work with 


Many school 
4 afford to employ persons with 


all types of nal children 
ste 
these 


special and 


training in 


other school «vsterm would like to em 


ploy such specialists but cannot find any with 


the cight qualifications. Sometimes one must 


yular teacher and 


school 


relatively 


as a re 


then om extra convince the sutheor 


skills in 
Ih spite 


theme vel 


ities 


oped  trelds disappointments and 


slways looking 


mertia the world is 


who build better usetrapes 


Salaries Available 


eneral 


teachers the fact that umn 


tea har de 
found om 
types of employ nt the 


salaries cs 


favorably 


mpare 
with these many other 
other hand 
eatistactions inp teaching 
d w= well in teaching as 


This 


essful teacher 


done wm other lines 


that Mir \ 


ite a, 


ste 
have a salary 


where ae orid-rate unhappy 
exceeded 


i divid 


many pers mal qualities well 


lawver his ght never have 


Shun innmualls of spree 
uals imvolves 
i the general salary practices in the state and 


upational group 


study of lawvers revealed an aver 
$7500 as compared 
in the vear for 


! 


Classroom teachers por anne ipals 


The aver we for teachers in 


eached S3000 wh le that for 


the calendar 
me of lawvers 


and all publi 


the $3476 in 


similar ves in 


schools teachers in state 
school 1947-48. For 
California physicians averaged $14,275; 
$9752 


year 
law 
and teachers, $3000 


vers In Virginia 


the comparable figures 


$11.858 


were phy si 


lawyers, $5359; and teachers, $2062 


It is probable that the foregoing figures for 
lawyers and phy si ians were at the time more 
representative of the higher 


corte 


than for the whole profession The chief pont 
is that substantial differences in 


the 


tr 


to be 


income exist) among three professions 
Part of these differences can be explained by 
the self-employment of most lawvers and do« 
tors while the teachers were on the public pay 
roll, Other 


Variations im ace 


differences in income arise from 
potable professional standards 
nd the value placed on professional prepara 


tion by the public 


Clearly all of those in teaching could not 
When 
find 


August 1949 aver 


have been either lawyers or physicians 


we turn to manufacturing industries we 


that the weekly earnings in 
In the school vear 
1949-1950 all public-school teachers averaged 


little 


aged ne arly So per week 


just under S3000 of 
week for 
ing the whole vear even though fully « mploved 


only 


less than $58 per 


92 weeks (teachers have to eat dur 


wee ks’ 


The salaries of public-school teachers vary 


widely in terms of the economnm lewel of the 


state and the community in which emploved 


In 1949.50 classroom teachers prince ipa 
supervisors averaged about $3900 in 

ma and New York; $3500 in Marvland and 
New Jersey ; Ohio 
and Louisiana; and $1700 to $1900 in Axk 
Kentucky, North Dakota uth 
These differences largely reflect the 
In the 


$3000) to 83100 in 
ansas and 
Carolina 


economn finan 


able 


less 


capacity of the states 
cially states salaries average higher than 


in the able states; where salaries are good 


fexssonal standards for certification and 


tend to be 


the pre 


employment alse higher 


bey 
treet tea 
if 
for the oc 
A 
age 
with as ave 
publics 
| 
lawvers advanced hevond SHOW) In 1O487 
phyvsictans averaged SOUSA in net income 
In the state of New York , eee 
your 19467 the average nat in: 
if 


Salaries of teachers also vary widely on the 
basis of the size, type and economic resources 
of 
when divided into small districts, usually have 


the 


salaries are found in the metropolitan centers, 


communities Rural areas, particularly 


lowest salaries in a state. The highest 


the well lo deo suburban areas, of the econmom 
Where a 


resources 


cally balanced middle size cities 


community has extensive economic 
it is able to provide relatively large amounts 
of school revenue and to allot substantial pro 


portions to teacher payrolls 


The NEA Research Division's 1948-49 sal 
ary survey showed the following average sal 
the 
population groups: over 500,000, $4157 
OOO te 500,000, $3423; 
$3196: 10,000 to 30.000, $3022. 
OOO, $2851 


aries for classroom teat hers in seven 
100, 
30.000 


to TOO 


S000 to 10, 
and 2500 to 5000, $2720. Nation 
wide data on plac es below 2500 population are 


not available 


Variations within a state can be 
for 


illustrated 
by 


rar h 


Ohio where the 
of 
were respectively: leveland, $3684; 
S215: Middletown, $2910; 


rbana, $2576; 


averages one city mm 


the foregoing size) groupes 
Canton 
Ashland, $2733; 
Welly 


do suburbs differ from the typical city in their 


and baton, $2488 


population range as shown by a $3626 average 
in University Heights which was about $1000 


above the average of its population group 


In cities above 30,000 population the sal 
aries paid to classroom teachers range between 
$1200 and $6500; 
to 


below 30.000 from $1200 


$5500, The distributions overlap for all 
city groups so we find that about | in 20 of 
the 217.559 classroom teachers in cities above 
30,000 population received a salary between 
$4000 and $4100: below 30,000 about 1 in 70 
of the 118.325 classroom teachers were in this 
salary group. It is possible, therefore, to have 
as good a salary in many small cities as in the 


larger places, but the chances are less. 
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Salary Schedules 


In its 1923 report of salaries the NEA Re- 
search Division found that 65 percent of the 
cities had salary schedules; today it is 85 per 
Most 


based largely upon position 


cent of the schedules 1923 were 


in 
As a result high 
school teachers were offered higher pay than 
In 


there has been a strong trend toward the so- 


elementary -school teachers recent years 
called “single salary” schedule (a better name 
would be “single” or “preparation” schedule! 
The essential idea of the single schedule is that 
all teachers who meet a given standard of pro- 
fessional preparation may earn the same sal 
ary regardless of the ty pe of work or level of 
the school. Thus a kindergarten teacher with 
an MA degree would be eligible to the same 
salary opportunities as a high-school teacher 


with the same college degree 

Today 
O25 percent are of the single type; 4 percent of 
the preparalon-position type; and | 


of the The “position” schedule 


of the cities with salary schedules, 


percent 
position ty 


beses iis and 


ments upon school level; the “position-prepar 


ation” combines the two All types of ss hed 


ules give some attention to vears of experience, 


In September 1949 (the nationwide picture 


this year is probably similar! the average city 
over population offered beginning 
salaries of $2400 to $2000 for four-year col 
lege graduates without previous teaching ex 


A few 


beginning 


California cities 

of to 
The maximums of the average city 
$4000 for with AB 
degrees, about $4500 for the MA degree, and 


nearly $5000 for those with «ix or more years 


perience mostly 


scheduled 
$3000) 


salaries $2700 


approximated those 


of professional preparation. In a scattering of 


cities in such states as California, Indiana, 
New Jersey, and New York the maximum for 
the MA degree has reached $5000 and for the 


six or more vears some are near the $6000 
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marth lhese higher salaries, however, are 


attained usually after 10 to 15 vears of experi 


ence om the echool system 


Annual increments 
in these larger cities range between $100) and 
$120) and 


$175 


ty al practice ts between 


Employment Outloot 


There always a shortage of highly trained 
competent persons who wish to make teaching 


a life a h 


whe think they fall un the category remain un 


careet vear a number of those 


emploved because no funds are available to 


pay therm salaries Also others of less compe 


tence are willing to ge where the vacancies 


exist, to work under unfavorable conditions 


and to accept the salaries offered 


lnm the period between LOMO) and LOOT the 


manpower demands of the war 


period, the 
attractiveness of salaries in nonteaching post 
shifter v of 
if people 
the balance 


ancl the residence bey large 


numbers « all contributed to upsetting 


between teacher supply and «ce 
Teacher preparation institutions pro 


duced relatiwely few new teachers Schools 


were forced to man the classrooms with many 
held only temporary 
After the imereased 
beg 
buthding 


do aml unable t 


whe certiheates 


birth rates of the 


earls to «warm the «chools 


Lacking materials during the war 
treet quickly the om 
schol 


vide the classroom space 


ostwar building costs, many 


ould not pr 


em 


states today there m a quantity 


fully certihed teachers m all 


quality shortage exists The 


i* ften leas than the 


lack the 


ll of the teachers needed 


within therr buclgets by main 
theret 


the 


cause they cannot find persons with the proper 
preparation for certain positions Also it is 
not always possible to replace e those with sub 


standard preparation 


The largest shortage in most states is for 
elementary school teachers The condition is 
especially acute in metropolitan centers, fast 
growing suburban areas, defense 


new areas 


and the somewhat remote rural schools 
The shortage from a regi nal angle tends to 
be in the states on the rim of the nation the 


both 


Among these states 


areas growing most rapidly as a result 


of migration and births 


are California, Oregon, Washington and Texas 


In most states there is no great quantity 


shortage of secondary-school teachers. Some 
quantity shortage exists in vocational educa 


serence, physical education 


recreation 
and musi A quality shortage exists in these 
and other secondary -school fields but persons 
of exceptional competence cannot always find 
immediate employment for the reasons men 


tioned earher 


In a few vears there are possibilities that in 


a number of the states an acute teacher short 
age will develop in the secondary schools as a 
result of the movement through the s hools of 
the current high enrollments 


likely to occur 
Whether a 


This shortage Is 


nationwide 


demand for 


acule 


teachers continues after LOOO will ce pend up 
on the 


direction taken by several factors: sus 


tained of declining birthrates 


t xpanding ofr 


contracting school curreula 


im reasing of de 
choing financial suppert from public sources 
expanding or state 


interest om the 
schools, and adequate or inadequate supply of 
n col 


influenced 


new teachers 


from the 
All of these 


teacher-educ ath 


leges 


bey thee 


factors will be 
general conditrons the 


l nited States and the financial load for 


placed treasuries by the unter 


national conditions 
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THE TRAINING OF AIR FORCE OFFICERS 
AMERICAN INDUSTRY* 
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He ar sated rom Oregon State College and received his hngineering 
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charged with responsibility for the interpreta 
tion of the armed services’ needs to that com- 
pany. Similarly, the same individuals were 
expected to translate to the armed forces the 
limitations and abilities of the companies, thus 
providing a two-way channel for coordination 
and « 

Personnel problems became acute, particu 
larly as related to the withdrawal of key per 
sonnel through the action of Selective Service 
Means had to be 
quired technical and skilled employees. In 
the Army 


found to maintain the re 


Air Force an “Industrial Manning 
Board” was set up to serve the industries and 
to work out with them the means to hold or 
obtain the needed personnel to insure the con 
tinuing production of aircraft. The other two 
services had their equivalents of the Industrial 
Manning Board and through these agencies 
the three succeeded in a high degree of co 
ordination and helpfulress in the matter of 
personnel, But in this, the armed forces were 
indeed limited through their inability to pro 
vide officers with full appreciation of indus 
trial problems for assignment to the companies 
involved in the major war production effort 

Mistakes were made, and in not a few in 
stances the tide of battle was influenced by the 
mistakes. The unprecedented demand for in 
dustrially trained officers and our inability to 
such ofheers in numbers 


prov ide proper 


showed our weakness. Those who were most 
conscious of this situation determined that our 
country should be better prepared for another 
national emergency through the development 
of a corps of officers who would have at least 
a short period of training in American indus 
try. Thus an industrial training arrangement 
for all three services was born 

The Aur Force adaptation of this arrange 
ment is administered by the LSAF Institute of 
Technology, located at the Wright-Patterson 
Air Force Ohio. While the 


training-in-industry plans of the Institute are 


Base Dayton, 


made the main subject of this paper, it is to be 
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noted that the broad civilian institutions pro 
grams embodying use of the country’s leading 
colleges and universities also play a large role 
in the present Air Force educational opera 
Moreover, the USAF Institute of Tech 
nology resident colleges at Wright-Patterson 


tions 


Air Force Base annually graduate some one- 


hundred and fifty officers from the one and 
two courses in engineering lence and 


The Air 


attempting to meet the need for ofheers versed 


industrial administration Force is 
in industrial mobilization procedures through 


both ccademic preparation and industrial 


training 
Two Distinct Programs 
The USAR 


charged with the direction and operation of 


Institute of Technology ts 
training-in-industry activities that consist pri 
marily of two distinet programs 

1. Industrial Mobilization Training, and 

2. Operational Training Within Industry 
The Industrial Mobilization Training Program 
is a high-level management type of training 
a part, actually, of the over-all career program 
of five phases, whereby officers are groomed 
for industrial management type assignments 
within the Air Foree or for industrial mobili 
zation duties 

In its initial phase, this career program in 
industrial mobilization provides academic 
preparation as evidenced by an MS degree in 
Administration or Industrial 


either Business 


Engineering, or the academic or experience 
equivalent thereof. Basic preparation in some 


professional engineering field should precede 


L pon completion of this first stage of the pro 
“Phase 


assignment 


students enter 


calls for 


within industry for a one-year period of inten. 


gram, training, 


which their directly 
sive planned training. 


There follows an assignment to an Ai 
and 


then further schooling at the Industrial Col 
lege of the 


Foree procurement or similar activity 


Armed Forces in Washington 
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finally 
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et up recognize these interests 


ree cept 


fields 


im which he has particular interests, and that 


he has particular interests in fields in which he 


has the highest Competences Ir mary 


board training 
offered by 
All 
count agreement of company 


{the Insti 


the ac rems-the is pratte upon 


that which is the « mpansy ty its 


unior executives established hedules 


represent the 


theers and representatives 


>Fechnology 


tute «of 


Program Received with Enthusiasm 


It is 


uw dee d 


whi h 


gratify ing 
An ri 
Moa 


ered 


with 
rare 


i} 


the prog 


traming have been pre 
ny offic an can presently be 
fustrial pers ill levels h 


helpful and cooperative 


the 


which will 


efit 


presented by 
Much of 
y. North 
and Repub 
ng with the 


the 


it we 
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raiming 
require ents for ofheer 
equipo: 
| it without doubt 
here is being prepared for specific duties and 
is general meigned toe tra program 
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rine etiot fa hveomonth of enthu 
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puis ales t he show establish 
tt ra required that the md ow i tew 
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ludate f ra th tend thing staff meeting It 
fae stent that American mdustry re the 
thee let ‘ witty thy more of cour t nversant will t« 
me ectheally taslored t Av 
‘ TL 1 nlent and Period reports to the lostitute the 
‘ first ay h toe the solu theer trainees and their supervising 
itt ra that re t ether with sits 
f tl wtual Ai Fores Institute representatives to the pa 
Wi tt tran ttlor a pportunities for aporaval of 
Olpera traming « hedules aril the pa anal 
t \\ | t usally terests« the tor future } 
t with the Ave ties are embraced by these broad 
«trial tra schedule All are like interests the Au 
\ i «hedule os tra « withon the 
ty tt sire att ind) Douglas 
the officer's special Vultee among the producers 
interests, whet! ‘ Air Force to bring about 


an ever-smoother and 


administration opera 
tion of their industry's business in supply ing 


military aviation needs 


(Mher trammg schedules now operating are 
rkhing 


production of military aireraft power plants 


represented by those who are ws in the 


im aieraft components, su h as landing gear 


as iments, and with the companies that 


provide national and international communi 


cations tacilities 


In addition to training in American manu 


facturing concerns, a portion of the ofheer 


trainee and 


group ts assigned to the rail. air 
truck 
now working with Lnion Pacify 
Central Watson 
Cinaha, Pacific Freight. and 
American, bastern, and Pon 


(ther ofheers are be ng 


long-distance transportation services 
CMheers are 


York Brothers oof 
W orld 
in 


acquainted with 


tatis 


lines 
operations of the Military Air Transport Serv 
global scale. Th 


of these 


roe, which now operetes on a 


effective use and coordination 
fant transportation sery 
a know!led 
‘ ipabilities na 


tr these 


\t the 
helds are 


i national emer 
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genes den their 
Such 


the-job 


vation limitations 


best be by 


services 


present seventeen iudustrial 


overed in the mdustrial training 


per rans In all, sixty three Companies are 


ged Present pole tes provide for the 


placement of ninety offieers, forty in 
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the Industrial Mobilization Training Program 


and the remainder in the Operational Train 


ing Within Industry Program 


These indusirial training programs are con 


ducted largely at to the 


he eX pense fhovern 


thes 


trent ba eptions to general statement 
are those programs involving special classes 


ud which, through initial negotiations out 


mr, 


under cost contracts 


siche the were originally established 
Party ipating industrial 
hrs are providing essential education to Au 
Force 
aml a widespread desire to make more efles 


tive the 


ofheers out of patriotic considerations 


channels of business between them 


selves and the Air Force through a more thor 
ough dissemination of technical and adminis 


knowledge of the 


trative and 


organization 
preduction problems of American industry 
It is our belief that 
shares with the Air Force the 
thes 
lark 
will effectively 


American industry 


conviction that 


midustrial traming programs will regu 


ache mplement of ofheers who 
represent the interests of the 
industry and the requirements of the Air Force 
nthe present and any future emergencies and 
mutual uncle rstandings a 


that through 


and ruore Industry-Air 


will 
effort on the 


<rnoother 


erthustast 


team result The voluntary and 


part of Amerwas 


industrial leaders to attam the result in a 


credit to them and a tribute to the «vstem of 


trovernment which they elect to defend 
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8 ashington 


Purposes of the Survey 
_ primary purposes of this survey were 
i} 


would be willing to assist the Placement Bu 


to establish contact with alumni who 


reau in obtaining information concerning job 
opportunities for graduates of The State Col 
lege of Washington, (2) to determine the ex 


tent to which alumni desired assistance in 


obtaining positions other than their current 


employment, and (3) to obtain information 


regarding salaries, location, type of employ 
ment relationships of employment to college 
training and the like 


Qhwer 12.000 questionnaires were sent to 
The State College of Washington 
filled 


Bureau 


alumni of 
Nearly 2 


were out 


for 


questionnaires 


returned to the Placement 


tabulation and analysis 


Limitations of Data 


Sines 


questionnaires were seni to alumni 


through the mail and their return was volun 
tary, it os quite likely that a party ular type o1 
group of alumni 


athe \ 


of questionnaires 


mphed with our request for 


niorm comparatively large number 


by 
thos 


returned those 
by 
me manner with professional and educa 
Those 
unswered in 
Another 
sed «oft 


were im 


the teaching olession of connected 


im = 


whe were seeking new 


relatively large 


numbers » reporting 


had 


cupation 


group was 
highly 
and for this 
opportunity to report 
of 


greduates of 


me 


successful their 


reason were proud of an 


their number question 


were received from 


of Connect 


af 


ash ngton Wr 


State 


Kristol 
Wilk 
WA 


tects marketing 


He 
The 


ut end receved his deagree tram 


recent years who have not been employed for 
a period of time long enough to have estab 
lished well their 
fields. Because of the above and other related 


reasons, conclusions drawn from this survey 


themselves in respective 


should be qualified te some extent 


Alumni Participation in Placement Problems 


Almost without exception alumni expressed 


a willingness to inform the Placement Bureau 
of opportunities for graduates of The State 
College of Washington. Many alumni reported 
areas of contact on the completed question 
naire, and a follow-up of these leads has re 
sulted in actual placement of several former 
and current graduates. The next step will be 
an attempt to interest the more active alumni 
in assuming a continumg responsibility for 
reporting to the Placement Bureau positions 
that come to their attention. The alumni that 


are strategically located also will be encour 


aged to agents in the dissemination of 


at as 
information relative to the general welfare of 
this College This type of activity may well 
become a part of the alumni assectation pro 


tm In There 


than a few instances, alumni 
volunteered to promote star h activities in them 
There doubt 


that «trong alumni associations can he help 


respective alumnt units little 


ful party ularly om the placement process 


Location of Alumni 


Ke plies 


state 


were received from nearly every 


in the union as well as from several 


\. 


number 


would 
of 
received from the home state of Washington 


foreign countries be expected, 


however, the largest returns was 


coming to The Sate = 
specialist and public rdations officer 
State College of [7 
. 
| 
| 
tis 
nie 


end CORLEGCE PLACEMENT 


r were receiwed alee ior fi six 
Cahtornma, Oregon, Idaho be were 
Hawai and Alaska were rep or treld 
seach and Australia by Since approximately 85 per cent indi 
at least a close relations ship between colle 
sed the fact that a few major and occupation. it appears that in 


engaged im eral graduates d 


ars that difheulty im employ ment which 


sll in keeping with their college training Tal! 
1A. 1B 


ao often o re orts of « 
Occupations of Alumni ften one encounters report f certa 


vocations with @ current over supply of appli 


cants This type of data has been used to din 
the most courage students from entering the so-called 
wherever over supplied held and to turn their attention 

toward study in fields that appear to be short 
n supply of pplicants It is the writer's opin 
that this ty pe f counseling is wrong. One 
should not choose a field of study on the basis 
crowded” of open ither 

on the b of aptitudes and interests. In addi 
telds that presently have fairly 

numbers « experi ra 


short supply 


Table IA 


Relationship Between College Major at 

Graduation and First Regular DEGREE OF RELATIONSHIP BETWEEN MAJOR AT 

Employment GRADUATION AND FIRST REGULAR 
EMPLOYMENT 
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Table 18 


DEGREE OF RELATIONSHIP BETWEEN MAJOR AT GRADUATION ANDO FIRST REGULAR EMPLOYMENT 
ALUMNI! SALARIES 
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Salaries of Alumni 


Salaries were divided into & classes of $1000 


intervals ranging from leas than $2999 to 


80000 of more Fifteen and three tenths per 
cent of those reporting indicated a salary of 
less than $2099. Nine and five tenths per cent 
indicated that they were receiving salaries of 
more than $9000 annually Assuming salaries 
of not lees than $2500 nor more than $9500, 


the weighted average salary for the entire 


group was approximately $5000 per year, Un 


doubtedly thie amount i lees than the actual 


average, since a few of those reporting more 


than S000 indicated varying amounts in the 
$90,000. $30,000. of S40.000 « vear brackets 
Although a few the teaching profess 


mdivated salaries in the higher brackets, the 


average salary for teachers was slightly below 


the average salary for all ty pes of occupations 


As would be expected those ir 
fields 
the it 


the profes 


sional particularly medicine, adminis 


sales inatiagement re 
in teach 


work 


ported relatively high salaries hy 
mg, library work, social and welfare 


we rk 


larves the 


and 


lower brackets 


the 


{ salarves. os clothe 


sume the tin 


ral ofhee 
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ber reporting within each of the occupational 


categories 


Of the 60 alumni reporting farming as their 
occupation, 15, or 25 per cent, reported an 


income of more than $9000 annually The 


average salary for those indicating farming as 
their oo Upation was somewhat above the aver 
age salary of all occupations taken together 


Since this survey was conducted at a time 


when agricultural incomes were relatively 


high, the above observation is not surprising 


(Tables 2A, 2B 
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Table 28 
AVERAGE SALARIES FOR SELECTED OCCUPATIONS 


Kepert ing 


Average 
“alan 


pate 


Auditors 


Bookkeepers w 


vetnment and 


Accountants 


Large Industries 
Advertising, Radio, Newspaper 
Agents 
Agriculture, Government and Mate 

Armed PForees 

Authors 

Aviation 

Bactern 
Techn jane 

Bank Workers 


Editors and Reporters 
Pilots 
gists, Laboratory 
Bankers 
( hemust« 
Clerk, Offer Worker 
(ollege fministrations, Professors 
Imetr wtores 
(eunty Agents and Farm 
Demonstrators 
Dairy, Manufact iritg 
Engineer, Architectural 
( 


r Farming 


Engineer 
Engineer, Civ 
bEng.neer, Electrical 
bngineet Mechani 
Agrieultura 
Fagineer, M Meta 


“ale 


Relationship Between Major at Graduation 
and Freshman First Choice 
of Major Field 


In order t obtain an indication of the 
relati nships between major at graduation and 
freshman first choice of field. the 


basis of 


mayer data 


were separated on th those who 


gree ina particular fi ld, and (2 


recened id 


these whe indicated a first chowe of mayor 


held in 


the number 


their freshman vear. In this manner 


of students transferring inte and 
out of each major field could be determined 

Table 


larger 


fields in which the sample showed a 


number of students moving out, as 


Orchardist, Nursery 

Housewife 

Inspectors, Purchasing Agents 
Managerial and Offeial 

Insurance, Sales 

Lawvers and Judges 

Libranans 

Lumber Business, Management and 
binployees 

Manufacturing, Sales 

Ofhcials 


and 


of Lodges, Sameties, nions, 
Pharmacist« 
Phy sictans 
Publi 

ne pee 
Public 

Sanitation 
Research 


Retail 


Surgeons 
Science, Law Enforcement 
(Mherals 


ihed Government mploy res 


Health and 


Civil Servier and 
U 
Scentifie and Industrial 
Manager* Busine 
Secretary 


social and Wellare 


stenographer 
Workers, Youth 
(.roup 
Teachers and Scheol Admunistraters 
other than college! 
Agneulture ©) 
Trained Nurses 


Therapiets 
railroads) 


pertation airline 


Veterinarians 


compared to the number moving in were 


enginerring, pee ral ulture pre ime, 
pre law journalise and du ation The reason 
that education is re presented in this group ts 
who listed “edu 


the fact that many of those 


cation” as a freshman first choice indicated 


their specific teaching major at graduation 
Although this resulted in being counted with 
those moving out of a field of freshman first 
hoiee, many actually remained in the field of 
education 

The fields into which there appeared to be 
a relatively large influx were 


English 


mathematics and eco 


history al 


science, sociology foreign languages, 


Music, zoology 


homies 
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Vou No 2 


ndoubtedly some major field classifica 


thom are better known to entering freshmen 
amd thus become listed as freshman first 
chowes. For instance, % entering freshmen 


listed pre-law as their first choice of major, 


and only tive of that group indicated the same 
held at graduation CM the 53 « hosing pre 
medrine as a freshman, only exght graduated 


in premedeine In terms of the relationship 


between freshman first chowe of major and 
held 


and the il 


graduation, the social science 


appears to have a relatively high influx 


meres tend te have an 


exodus 


(Mher tells parte ularly business adminis 


departments of 


the wreultural sciences 


appear to have an 


even students 
the ld and these 


parthoular held 


slance between the number 


whe move t i different whe 


that 


of the data without 


tields of major 


re spect to 


reveals that only 50 


per cent of them hoosing a major field of 

entration as freshmen actually receive a 
n that held Undoubtedly some of 
these moving away from the held of freshman 
first howe may receive their degree in a 
that related to ther first chowe 


It is quite likely that many of those who 
lrop out of for scholasth reasons may 
find th oon the fact that they tried t 

nt ‘ »mapor held that became increas 

itible with their aptitudes and 

wh imestances the leas ti hances of 

ture t held i which a degree could t 

bv and the ereater the likeli 

ta tain oa ile degree u 

i th t that much 
he vulva he cis 

f vocat formation at the 


lewve 1. 


Many college freshmen may have difheulty in 
choosing the field of final interest in spite of 
adequate vocatonal guidance prior to college 


entrance. To some extent the choice of major 


field is influenced by family pressures. often 
without due regard for the prospective stu 
dent's aptitudes and capabilities A few of 


these students may carry through and receive 
their degrees and shortly thereafter, seek em 
ployment in a field with little relationship to 
backer (Mhers 
become discouraged and drop out of college 


lack of 


allainment 


their educational und may 


because of interest of satisfactory 


scholasty Students finding it 


essary to change from their freshman first 
choice often lose valuable time spent in pursu 
ing courses that do not fit into programs for 
completing the requirements in the field of 
their final choiwe 


Additional Training Above the Bachelor 
Degree Level 


For this section only the 


major fields with 
ten or more reporting were cor sndered Min 
ing engineering was the only field in which 


none reported additional training above the 


Bachelor 


cle yree le vel 


Considering the graduates without respect 


to a particular major field, the data of ths 


survey indicate that ipproximatel per cent 
obtain additional training above the Bachelor 
degree level 

Relatively high percentages adds 
tional tramming were found in the major fields 
of: premedicine, physics, botany, political 
science, plant pathology and education. Sev 
eral other mayor felds, history, and 


foreign languages also indicated relatively 


addy 
(,raduates in these fields prob 


high percentages in the or ups obtaining 


thonal tramiung 


ente red the ecducatiot al profession where 


sivanced tramiung 


Many of the 


aged 


wricultural departments, the 


come int) 
wiih 


fields of 


administration and pharmacy reported rela 


engineering, journalism, business 


tively few that obtained formal training above 
the Bachelor de gree level 


Obviously, some fields, particularly medi 


eme and other professions in general, require 


advanced training in order to participate 


actively in the field. Those who choose voca 
tions in these fields are well aware at the be 
ginning that advanced training is necessary 


and thus can plan accordingls In other fields 


advanced training may not be a requirement 
but rather predominantly the case for reasons 
that are beyond the scope of this survey 
Howes er, information concerning the extent to 
which additional training is obtained by those 
in each particular major field should prove 


valuable to vocational counselors 


Students indicating an interest in certain 


major fields may be informed of the extent to 
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which those already in a particular occupation 
obtained advanced training. Too often stu 


dents the 


completing requirements for a 
Bachelor degree in a particular field find that 
their chances for the better positions directly 
associated with their are 


major contingent 


upon additional formal training. In instances 
where further education is advisable but out 
of the question for financial or other reasons, 
the graduating student may find considerable 
broad 


advantage in relatively 


training. 
Graduates with some training in more than 
one held have alternative employment possi- 


bilities 


In the face of admitting that the ways and 
means of solving vocational problems are con 
troversial, it appears from the data collected 


that 


major program for the undergraduate at the 


for this survey 


some form of deferred 


college level is justified 
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Table 4 
ADDITIONAL TRAINING ABOVE BACHELOR'S LEVEL 
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ering 
neering 


Conclud ng Observations with alumni must be made by the 


rae the Occupational Inquiry soliitation and organization of alumni ac thon 
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the henefa of thers Alma the larger cities might ine plan for co 


mh mamtlaming ntact operating with placement officials In addi 
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tion to furnishing current information im re 
gard to employment possibilities, the alumni 
are a source of contact for counseling under 
graduate students who are seeking first-hand 
their vocational 


information pertaining to 


ambitions. Several alumni have expressed a 
willingness to participate mm seminars on the 


subject of plac ement 


this survey dis 


closed that alumni are engaged in nearly every 


The data obtained from 


ty pe of oes upation 


Larger than average salaries were reported 
by those in administration, the professional 
fields, and sales. Less than average salaries 
were received by those in teaching, libraries. 
welfare, and general 


nursing, laboratories 


offi work 


There appears to be a high degree of rela 
tionship between college major and the first 
regular employment obtained, In some fields, 


parte ularly those of professional OF semi-pre 
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fessional nature, additional training above the 
On the 


average, alumni participating in this survey 


Bachelor degree level was obtained 


receive approximately $5,000.00) annually 
This figure was computed with the assumption 
that salaries ranged from $2,500.00 to $9, 
A few alumni, however, reported 
salaries in the $20,000, $30,000 and $40,000 


brackets 


In terms of all graduates, only 50 per cent 
received a degree in the field chosen as a 
freshman. In general, the social science field 
appears to have a relatively large number of 
graduates who as freshmen elected a different 
major. The greatest change occurs in a direc 
tion away from a freshman’s first choice of 
major in pre-law, pre-medicine and the physi 


‘ al sien 
This survey is indicative of areas needing 


further exploration, particularly in the field 


of vocational guidance 
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The strange tale of 


Al Hafed and 
Acres of Diamonds 


This ts a story of one man’s greed of another man’s kindness 
the story of a wealthy Persian farmer and a young American clergyman 
named Conwell, who, in 1870, was traveling down the Tigris River from 
Bagdad to the Persian Gulf 

For the journey a native guide had been employed. He was a 
garrulous fellow, fond of telling stories, and one evening around the 
camphre, he told an especially intriguing tale a story destined to play 
an important role in the history of Temple University 

Nc ording to the guide the re once lived arich Persian farmer named 
Al Hated who be« ame obse ssed with the thoughe oft becoming we alehier 
after hearing about a nver whose bed was lined with sparkling diamonds 
Al Hafed decided to try to find this stream and embarked upon a long 
and disastrous search during which he lost his fortune and life. Lroni ally, 
atter his death the fabulous river with its he d oft diamonds was discov ered 
on Al Hafed’s farm 

The native guide's story so impressed Russell H. Conwell, the 
young clergyman, that many vears later he use d it as the basis for his 
tamous lecture “Acres of Diamonds.” which earned millions of dollars 


and led to the establishing of lemple University 


TEMPLE UNIVERSITY 


PHI! ADELPHIA 
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A SUMMARY OF ENLISTMENT AND RESERVE 
OPPORTUNITIES IN THE ARMED FORCES 


Ropert Carvent, Director of ocational Guidance and Placement 


Hanover College, Hanover, Indiana 


During World War Ul Mr. Calvert served in Europe with the Armored Infantry. He 
later was employed in the Consumer Creda Department of the Chase Netional Bank of 


New Dork 


Ur. Caloert is a graduate of Oberlin College 


he held an editenal pesition on the 


present he 


college newspaper and played varsty 
s president of hus alumni class 


During his andergraduate years there 
loothall, At 


Wr. Calvert received his AM. in Student Personnel Administration trom the Teachers 


College, Columtia | niversty 
Placement Bareau 


fk" the past few years vocational guidance 

and placement workers have had very little 
contact with the armed services. Selective 
Service, while technically in operation, has 
not affected men of high school and college 
age. At the present time, with the Korean 
War fresh in our memory, the armed forces 


attempting to double in size in a little more 


than a year, and the draft once more operating 


at top speed, it is important that plac ement 


workers learn of the opportunities in_ the 
armed services 

Such questions as “May I enlist in the Navy 
even though | have filled out my draft ques 
tionnaire “As a college student or graduate 
am | eligible for a commission in the Army ” 


or “What are 


my opportunities in the armed 
?" are being asked by hun 
dreds of thousands of students today. Color 
ful posters on post offee walls are too vague; 
pictorial booklets distributed by the armed 
forces are too numerous to pour through for 
details. This 


workers 


article seeks to inform plac e 
about 


ment opportunities the 


forees so they may be able to 


armed 
answer the questions with which they are daily 
confronted 

It is interesting to compare the whole mili 


tary that 


manpower situation of today with 
which existed when we were last starting to 
rearm in and First, the draft will 
affect more severely men just coming out of 


high school and in the college vears than it 


DB hale studving there he was associated with the | niversty 


did in the early vears of World War Il. The 
age limit under Selective Service is 25 and 
most of the men 24 and 25 are veterans or 
from World War IL. 

Second, there is no way that draft-cligible 
men may be deferred to stay in school under 
such a program as the Army's ERC and the 
Navy's V-2 of V-7 of early World War Il 
years. The only able-bodied men who might 
be deferred are the superior students discussed 
by General Hershey at the October meeting of 
college presidents, students in organized re 
called to active duty, and 
students of the Army, Navy and Ai 

All students in the advanced (junior 
RoE of the 


sophome and freshine 


seTve 
ROTE 
Force 


and 


units not 


course and 


basic course may 
be deferred by signing an agreement with the 
ular service involved 

Third, women are now considered an im 
portant part of our military machine, Oppor 
tunities are available for direct enlistment and 
for commissioned status just as they are now 
available for men 

Fourth, the public relations and informa 
tion sections of the various services are much 
more highly organized and anxious to cooper 
ate with schools and colleges than in 1941 
The Navy, for example, has published a bound 
volume entitled States Navy Occupa 
tional Handbook which contains 67 occupa 
tional briefs for all the major trades found in 
While little similarity 


its service was noted 
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with the “propaganda machine of 


Joseph 
stalin the Marine Corps seems to have a 
particularly outstanding public relations divi 


Finally 


placement positions who have had active mili 


with many men and women in 


military 


realistically 


tary servi counseling concerming 


opportunities should be more 


orwented than before the last war 


It seems clear that as placement workers 


per se there os little that we may do to prevent 


a wart cement workers may make a con 


tribution to the national effort, however, by 


helping to guide young men and women inte 


the places in the armed forces where they may 


make the greatest contribution. The informa 


tien contained in this article should help to 


prepare for thes function 


lo save time in reading amd te provide a 


quick souree for future reference, the material 
dealing with the the requirements of the 
outline form 


services will be organized in 


under the following headings l direct en 


listtment, as an enlisted man 2) commis 


both 


sroned opportunities for men lying 


active duty and reserve status mimes 


soned opportur ities aviation wormen « 
tunities 
With our military services manpower prob 


highly 


abreast of current programs and ré 


lems how fluid state, ot ts difheull 
herp 
Steps have been taken to 


quirements insure 


in this material, but undoubtedly 


ms be noted 

present lective Servoce 

may enlest freely until he has 

induction motie te report for a 
L pon learning that a 

boards are not 


and 


local 


the attitude of the 


them 


W henever veterans are mentioned an honor 
able dis harge is assumed. Veterans are often 


not affected by ages for certain 


often be 


programs and they may married 


when non-veterans are required to be single 


ganized units are not eligible to be called as 


and commussioned reservists of 


individuals As the exact status of non-vet 
erans in these groups is liable to change, no 
mention will be made of the organized reserve 
as such No attempt will be made to present 


the opportunities for doctors, dentists and 
nurses as everyone is well aware of the open 
beckoning being extended 


and now arms 


their way by the armed forces 


Direct Enlistment 


Note 
ment ts that aman may pick his own servile 
All men 


tive 


The chief advantage of a direct enlist 


currently being inducted through 


Service are being assigned to the 


The chief disadvantage of a direct 


that the 


Army 


enlistment os term of enlistment os 


lonwer than the term for draftees. In general 
there is no educational requirement for direct 
enlistment for men, except the ability to pass 
Depending upon their rank and 


in the 


a mental test 


specialty, veterans may enlist various 


servicers at their old rank 


\nMy 


Single men, 17-34. may enlist for a period 


Men 


of three, four, five. or six with 


pr k 


Non-veterans may select a branch from 


years 


prior service may their own 


athony 


the combat arms only (infantry, armor, artil 


lery. signal « Orpes, ombat engineers 
Men eligible for the draft may enlist for the 
They must 


usual draft term, now 21 months 


however agree to remain in the reserve tor 


five vears after diecharge 


After an 


thre and 


audition, bandsmen may enlist for 


assigned to a band 


Lin Force 
tren | 


Single may enlist for four, fiwe 


| Vou. Neo? 
branch 
error 
According 
lat ita 
pre 
phys 
at 
hon a preinduct) are 
deter h Jenene There is 
bility. depending upon 
te enlist before their draft board 


or six years. All men take three months basi 


training at Lackland, Texas 


Navy 


Single men, 17-30, may enlist for four of 


Veare 


Corrs 


“ingle men, 17-28. may enlist for three ot 


four vears. Single and married men, up to 


32 vears of age may enlist in the reserve and 
then ere technically called to immediate active 


duty 


Coast GLARD 


Single men, 17-25. may enlist for three 


vears. Veterans up to 30 qualify for enlist 


ment 


ll. Commissioned Opportunities For Men 
Note 


reserve. even though they may involve imme 


All commissions are granted in the 


diate active duty After a period of service, a 


reserve officer may qualify for a regular com 
mission. The advantages of a commission in 
clude the difference in type of life while in 
service, the development of leadership quali 
the current 


ties of the man concerned, and 


high rate of pay for offeers. A second heuten 


ant or ensign, single and with no prior service 


earns $3789.00 a year, including allowances 


A first lieutenant or lieutenant, Junior grade, 


married and with Six Vears service 


The ‘ hief dis 


of a commission involving active 


$4999.56. including allow ances 
ady antage 


duty is the fact that 


a service obligation of 
from two and a half to four years is incurred 

All applications for commissions are acted 
upon by a board of ofheers of the service con 
cerned and every case 


is evaluated upon its 


own merits 
\nwy 
A. Active 


marred 


Duty 


Single of 


men with or without prior 


military service from civilian life or the Army 


qualify admission to OOS They 


may 
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must have a high school diploma or be able 
Men 


from civilian life will be released from the 


to pass an educational equivalency test 


service if they fail to pass the OCS course 
Men eligible for the draft may qualify for this 
program. They must have completed beth 
basic training and leadership school, which 
combined take five and half months 
The itself 


months and is held at Fort Rilev, Kansas. I 


bef. tw 


entering course takes 
requested by the Army they must agree lo 


present time, men me 


duty after 


At the 


ceiving commissions are asked to serve for two 


serve on active reeeiving 


COMM 


years on active duty 
B. Reserve Commissions, To qualify for a 


reserve commission a man must either (1) be 


Whe want to become actuaries 


While earning a good salary, these men 
are trained in all phases of actuarial 
work. An exceptional chance for gifted 
men to put their mathematics to use in 
an interesting profession, with eventual 
advancement to executive positions. 


Also, several summer jobs open to qual- 
ified undergraduates interested in an 
actuarial career. 


Fer complete information write: 
MARRY W. JONES, Vice President 


TWE MUTUAL BENEFIT LIFE INSURANCE CO. 
Organised in 1645 


300 Breedwey Newark, N. J. 
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a fest three grade enlisted man, (2) take cor 
respondence work as a member of the enlisted 
reserve, (4) attend OCS and return immedi 
ately to civilian life, or (4) have served as an 
enlisted man during the war and possess a 


‘ ollege deg rer 


Am 


A. Active Duty Commissions Administra 


tive OCS is open to single and marred men 
20-26!» 


pars an equis ale for the two vears of 


with two vears of college. They may 


college, Men from civilian life are eligible on 


the same basis as the above Army program 


Men eligible for the draft may qualify for this 


program OOS is six-month. program at 


Lackland, Texas and those who enlist must 


agree to remain on active duty for three vears 
after re« eiving their commissions 
Reserve 


married men, 


omissions, Open to single or 
whe have served (1) 
in one of the top three enlisted grades 


Army 


an aviation cadet watil eliminated for physic al 


as a warrant offeer of otheer: +) as 


reasons; of (4) as an enlisted man and pos 


sows a college degree Men in catagories (1 


y and t) must have two years of college 


or be able to pass an equivalency examination 


Navy 
At othe 


Navy's reserve tty 


of writing this articl the 
er recruiting program has 


beeen temp rarity suspended 


The qualiheations for a reserve commission 


in the is follows 


\ ine othcers 
llepe 
hve 


past were 


of married 
World War Il 
service in the Navy of 


warrant 


to single 
graduates, [O40 
(,uard as an 


Mes 


serves 


with 


ollie er 


riliste d 


of college 


with tw 


veats and two 


were permitted fo pass an 


educational Former Coast 


Treerve Commissions 


equivalency test 
Marine ¢ 


also eligible for 


(,uard an oflicers were 


K Special commissions were open to men 


with college degrees and a specific occupa 
tional background or skill 


was required 


No prict service 
These commissions were open 
only to men who were not eligible for the 
draft. Some of these special commissions were 


in the following branches 


(1) Intelligence, ages 19.30, with a specific 
knowledge such as a linguist, economic 


sper ialist, ete 


Architecture, ages 19-27, with a degree 
in some phase of marine or naval archi 


tecture ; 
Civil Engineer, ages 19-40, with a BOS 
degree in Civil Engineering: 


Medial 21-32 


college major in chemistry psychology, 


Service, with a 


ages 
phy sies phy sielogy or some other field 


more closely related to medicine such 


as pharmacy 


(. The Navy's Reserve Officer ¢ orps is still 
open to single college freshmen and sopho 
mores whe will be less than 28 at the time of 
graduation from « ollege bnlistees participate 
in two six weeks summer cruises and are com 
missioned as graduation from 


ensigns upon 


collese 
Mianine Corps 


A. Active 


hen 


Duty Commissions 
20.25, with a coll ge deg 
able to pass an equiv ale my eXamination are 


They 


months on 


eligible to apply must have served for 
with the 
Marine ¢ orps during World War Il and agree 


15 to 24 months on 


at least two active duty 


to serve for duty 


ative 


alter recriving Commission and then nm 


reserve for three more years 


B. Reserve Commissions Single or mar 
ried men, 20.26, with educational background 
and Marine ¢ Orps service as listed abowe. If 
honorably dis 


currently in the reserve of 


charged, they must hold or have held the rank 


Vou. No. 2 
(3) 
— 
hi 


Army, Air 
Force, Navy, or Coast Guard officers are eligi- 


of corporal or higher. Former 
ble for reserve commissions 

C. Platoon Leader's Class. This is open to 
college freshmen and sophomores who are 
single and not over 25 when they graduate 


1 hey 


six weeks summer camps at Quantico, Vir 


from college must have attended two 


ginia. Veterans may qualify for a reserve 
commission by attending one six weeks ses 
sion. Men in the platoon leader's class may 
be drafted, up until the time that they receive 
their commission upon graduating from col 


lege 
Coast GLARD 
\. Active 


duty comunissions are available at the present 


Duty Commissions No active 


time 
B. Reserve Commissions. Open to single or 
married college graduates, 21-30, with Coast 


Men 


and two \ears of 


Guard experience since 194) 
with two vVears of college 


active duty are also eligible 


lil. Commissioned Opportunities in Aviation 
Note 


a ground ofliwer, the pay of an aviation ofheer 


In addition to the usual advantages of 
is particularly high. Officers engaged in fly 
ing receive a flight bonus of from $100 a 


month or higher A first heutenant, married, 
with six vears service and drawing flight pay 
and other allowances, would receive $0308.04 


a year 


The physical requirements for aviation per 


sonnel are obviously higher than in any other 
branch of the 


cadet programs involve unmediate active duty 


armed services All aviation 


and an agreement to serve after commission 


ing 


Ain Fores 
\ Aviation 


with two 


Must be 
of college to qualify 


Cadets single 
veare 


They train for 13 months in the southwest and 
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must serve on active duty for three years after 
receiving wings and commission. 

B. Navigator Cadets. Same as above in 
every detail except less stringent physical re 


quirements. 


Navy anp Manive Corps: 


Aviation Cadets. Single men, 18-26, with 
two years of college were eligible to apply 
They had to agree to spend four years on 
active duty, including the 18 months spent in 
aviation cadet training. The Marine Corps 
draws its pilots from the Navy's aviation cadet 
program. Because of the flood of applications 
the Navy has closed volunteering for aviation 


cadets 
IV. Women's Opportunities 
Anmy (Wacs) 


8-34, 


high school graduates, may enlist for a period 


\. Enlisted women. Single women, 


of three, four, five. or six years 


Since Colonial Times 


Preparing Men for 
MEDICINE 
LAW DENTISTRY 
SCIENCE TEACHING 
COMMERCE AND INDUSTRY 


MINISTRY 


Aptitude testing, vocational counseling, and 
a placement service 


of the « 


are integral parts 


ollege program 


FRANKLIN & MARSHALL COLLEGE 


Lancaster, Pennsy!vania 
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Commusoned ofheers. Single women, 


may qualify for OCS under the same 
plan as for men in the Army. They attend six 
month: OCS at ¢ amp Lee, Virginia 


’ 


Single women, under 28, with college de 


grees and professional diplomas, may apply 
for commissions as dietitians physical thera 


They 


months as a 


pists, and occupational therapy serve 


on active duty for «ix reserve 
otheer and then must apply for a regular com 


Women 


without the internship required for a profes 


mission to remain on active duty 
sional diploma in the above three fields but 
with an appropriate college major may receive 
traming in the Army which will qualify them 
as professionals by enlisting for a period of 
two years or more As an example, a colle ge 
graduate with a major in physical education 
of al science may reerive her phry six al 


the rapy traming in the service 


Am Force (Wars) 


with 


16-44, 


s high school diploma may enlist for 


men Single women 


hive or sit 


B. Commissioned Officers Single women 


able to 


with two Veare of colle ge 


mass an uivale my eXamination are eligible 


under the provisions a8 were outlined 


under the administrative OCS for men 


The same requirements in effect for dieti 


trans, physical ther spists, and occupational 


therapists described above under the Army are 


open to women in the Air Fores 


Navy Waves 
\ bilisted W 


Single women, 20.26 


Vou. \o. 


with a high school diploma may enlist for 


three, four, or six years 

B. Commissioned Officers. Single women. 
college graduates, 21-25, are eligible for ap 
pointment as an ensign in the Navy 


Women with a B 


neering are eligible for the 


S. degree in Civil Engi 
Civil 


Corps as described under opportunities for 


Engineer 


men in the Navy 


Former enlisted women, 21-30, with a col 
lege degree or two years of college and two 
vears of active duty and able to pass an equiy 
alency exam may qualify for a reserve com 


Manine Cones (Women Marines: 
A. Enlisted Women 


with a high school diploma may enlist for 


Single women, 19.30, 


three or four years 


B. Commissioned Officers, Single women. 


18-25 when commissioned, college graduates 
are eligible to qualify for reserve commissions 
along with freshmen and sophomores in col 
lege. They must attend two six weeks summer 
training camps such as deseribed under the 
Platoon Class for Marines 


eader male 


Marine women veterans able to pass an equis 


alency examination may waive the two 


of ‘ ollege 


years 


ARD 
A. Enlisted 


known about the opportunities for direct en 


Coast (SPARS 


women No information is 
listment for women at the present tine 


B. Commissioned Officers Same require 


ments as for men 


A FLEXIBLE 
ENGINEERING 
AND 
CONSTRUCTION 
SERVICE 
AVAILABLE TO 
INDUSTRY 


UNITED ENGINEERS & CONSTRUCTORS INC 


NEW YORK PHILADELPHIA cHicaco 


WANTED: A BLUEPRINT FOR A COLLEGE 
PLACEMENT OFFICE 


Nowman D. University Placement Office 


l niversity of Washington, Seattle 


the Seate of ashington. receiwwed a Rachelor of Science in 
the | of Bashinagton at Seattle in 19M a year of 
he started working on the development of an industrial pia ement office 


i graduates which was opened at the | niversity of Dashington in the 


remained as director of the | niveruts Placement Ofhee until Verch, 1990 


given a leave of absence because af ul health In addition to A 


duties 

lirector during the war, he was talltime instructor in general engineering 

ulitime maintenance engin ima shipyard for mine months 

her of the Pacih Northwesut Personnel Vanagement 4 ssocration, 

w Personnel Administration. and the Northwest Associetion of 
all of which he helped to tound 


, 


wled « r twenty hee o the major olieges and univers 
nlacement offices nd ape 


allege placement proata 


LEGE industrial placement ofhees mendation based solely on the record in the 
4 becom more essential with each in grade book. Very few academi departments 


number of students graduated or individual professors now have the ye rsonal 


yes and universities As sur relationship with individual students they once 
pluses among the job hunting colle ge gradu had; conse yuently, a recommendation of the 


tes cleve lop the process of erent changes student by the professor of departme nt carries 


trom the apple ant seeking empl ver to the less we iwht 


ob-hunting appheant No longer can all The number of separate departments and 
graduates find jobs by standing at the college colleges within the universities has increased 

ite waving their diplomas or casually waiting tremendously in the last twenty years, partly 
for their professors to tell them about sore due to the increased enrollments, partly due to 
nderful job that us thems for the taking the growth of a single subject into a separate 
lhe present day trend towards mass educa 


} 


ac adem department and partly due to new 


resulted om more students jeer protes subrect matter being added to the colle ye cur 


spect slization by pers fessors and an reulum At some universities th separate 


the number { separate depart wademn departments exceed fifty im 


llewes within the university Without a central employment offs 


much fa chance t plover uw faced with a tremendous prot 


A given Ofessor may when he goes to a untwersity to hire a 


vracduate birst he dows not know the ane 
have hundreds « students im the 


has practically no opportunity 


wademe department he wants. and 
second, he frequently has little conception of 
shout the student that the the training received by the «tudent in the 
varrous departments It is definitely an unpe 
sition on an employer to waste his time by 
making it necessary for him to wander from 
ne department to another with the proba 


bility of met finding a qualified candidate 


Wr. Hillis 
( hemistry 
graduate study 
Spring of 19% 
u he he wes 
ement 
t the 
He cha 
The America 
Placer 
‘ Hle has personaliy es 
t 
ments ‘ 
tea? 
then may 
each class, He 
lear at 
test takes 
When a ppl 
res thar 
teow te 
students for any and all job the eo ——— 


The 


exist in all universities or college departments. 


above conditions, of course, do not 
However, these problems are on the increase, 
and in spite of a temporary decline in student 
enrollment they will continue to grow for some 
time to come 

One possible solution is a central industrial 
placement office serving the entire university 
The program of the central plac ement ofhce 
should become as specialized in the field of 
placement as the activities of the academi 
departments are specialized in their respective 
helds 
longer a simple matter of clerically listing jobs 
and applicants 


The placement of a graduate is no 


Nor is it economical to have a separate 
placement office in each academic department, 
each department competing with the other for 
jobs for its graduates, and each making its 


own separate independent approach to the 


employer in terms of advertising and public 


relations. The primary objectives of the aca 
demic departments are those of teaching and 
research with plac ement of the graduates 
It is therefore to 


the antage of everyone that the plac ement 


being an incidental concern 


activities of all academic departments be co 


ordinated with a central office The central 


office in turn assuming the 


majority of the 
responsibility for the placement activities of 
students and graduates 

It is with these thoughts in mind that the 
question of designing a master plan for estab 
lishing and operating a central college indus 
trial placement has been raised Following 
are a few thoughts and ideas that might serve 
to start the drafting of such a plan 

Philosophy Any program that is to have 


should be 


of philosophiae al prim iples or 


continuous successful operation 
based on a set 
ob ye tives 

For many vears college administrators have 
doubted 


ment office should be an integral part of an 


Many 


whether a college industrial place 


educational 


svetem universities have 
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established placement offices on a continuing 
emergency basis. It has only been in recent 
vears that a general pattern for the establish 
ment of placement offices has become pro- 
nounced throughout the United States. With 
an increasing number of college graduates 
entering the labor market each vear there can 
be no doubt that a permanent organized col- 
lege placement office is now a fundamental 
function of a college or university. It is now 
net only important in terms of filling the gap 
between graduation and employment, but a 
college placement office is also important as a 
device for collecting information on current 
employment trends and so informing the col 


lege academic departments 


Polu Vo. 


graduates in industry should be an integral 


The placement of college 


part of the responsibility of higher education 


Polu No 2? 


zation itself should follow a modified central 


The placement ofhee organi 
ization plan. In addition to having a central 
location for the placement offee, part of the 
functions of the ofhee should be distributed 
wherever desirable throughout the a adem 
departments, although the central office would 
be responsible for most of the mechanics of 
placement. This would mean that the central 
placement ofhee would act as the heart of the 
organization, with a liaison plas ement ofheer 
or protess« rin each department In addition, 
student body clubs, student organizations and 
student committees should become a working 
part of the placement office plans. Since the 
problems of placement are relatively wide 
spread throughout the student population, all 


possible media should be used 
Poli y No 


should be primarily that of a service agency 


The role of a placement office 


which acts in coordination with the various 
academic departments in terms of both place 
ment and miscellaneous training functions that 
revolve 


around placement The placement 


office should at all times recognize that it exists 
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to serve the needs of its appli ants and the 


needs of the « ver 


Policy No. 4 
ofhee uld 
enrolled wn the 


The service of the placement 


limited to students currently 


university yraduating seniors 


whe are pust fioishing their college career and 


ready to enter the labor market. and to 


vraduates who for some reason of other 


an the market for another In 


widitvon. the services of the 


bee 


ernment office 


wailable te graduates of other uni 


versitves whe want work the surrounding 


This 


ivrangement on the 


mea amd m that area at the tome 


should be a 


ree al 


art f all universities 


» The colleges 


st leust 


pl wement offiee 


partially self-supporting 


Thies rt boar ged to the flow of 


ipph wits, and the must il source of sup 


should be fees te the apple ants therm 


selves lhere are two main reasons for this 


os that a college placernvernt 


thee should have tts greatest avatlable funds 


depresston titres since that os 


that the offee have the most 


uld enable 


ints we 
reatest amount of mone, 
at This ts also the tin 
budwet and the 


ersity tilts its 


the first t 


ms usually on 


ul The second re 


ial 


function of 
be 


that of a clerical 


Hege level ants andl 
This activity is a recognized 


However the 


thee does me 


Te 
t stop here 
phil 


rvthin 


mental part «af the 


en 


possible to encourage the applicant to solve 
his own placement and vocational problems 
There is no long range benefit in the appli 
cant’s getting into the habit of expecting the 
placement office to hand him a job every time 


he is out of work 


Polu No 
be a source of information that will enable the 


to hunt for a 


The placement ofhes should 
student not only to learn how 
infer 


job, but to give him specific up-to-dat 
areas of job possibilities 


should be a 


hunting ideas and it should also be a «« 


mation on 
placement othee source of job 
urce oft 
start 


mouragement to students who want to 


their own businesses 


inte 
field 


a continuous policy of colleg 


research 


Policy No. &. A program oft 


the many facets of the empl vient 


should be 
pl cement offer 


The whol atmosphere of the 


piace ent othee should hoe that of emoourage 


tent It should be a type of pl we that a per 
didnt have 
uld bre 


inter 


even if he 
«taff 


gressively 


son would like to go to 
i placement problem Thy 
and th 


ittractive, g wdnatured 


ested i individual probl res Iwir at und 


employment 


Mechanics of Operation 


In order to implement the above obpectives 
the following theughts on 
clude d The of 


the normal routine 


operation are in 
urse, are in addition 
mechantes ‘ 


onthe 


The college 


should have 


industrial placement 


a central lene ition with a listing 


of all current part-time and full-time jobs and 


a file of all current applicants 


Fach academic department should be con 
with the placement of its own 


rned only 


graduating seniors and should have duplicate 
The 


have a 


seniors mn ofthe 


should 


appli ations of thei 


de partie nial liaison 
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should be 
Policy No. °. 
the ti 
appl 
that the placement serves a special 
lientele and that clientele should make a con- 
tribution towards the support of thos 
ory 
Pelicy No. 6 
clearina house fo 
aru ecessary duty 
bility of a placement 
osophy of a placement ofice 


duplicate listing of jobs for which the seniors 
\ ‘ 


central 


in his department would be qualified 


cooperation must exist between the 


office and the liaison officer in the academi 


department, with a mutual decision made on 
each job listing as to who is to assume the 


lhere should 


no rule against the departmental haison officer 


responsibility ol plac cement 


occasionally making placeme nts of past yrad 


uates and part-time students, but by far the 


majority of his activity should be in the 


graduating senior area 
The central placement ofhee should be a 
source of applicant information fer the em 


plover Complete records of the applicants 


should be kept up to date and available for the 
use of the employer. Interview rooms should 
be provided the employer \ sincere attempt 
should be made to introduce the employer te 
departmental offeers and faculty members. 
The central ofhee should be a source of in 


There should be 


ay atlalle 


formation to the applic ant 


an extensive which 


library would 


books on hooks on job 


hunting pamphlets from ¢ mployers des ribing 


include vow ations 


‘ nt and trainee programs, and a com 
plete file of employe rs in the adjacent region 
This emplover file should contain a case his 


tors 


of eech employer listing the 


i company 


name and le« listing of 


ation, financial data 
branches and subsidiaries, name of personnel 
ofheer, name of department heads, types of 
handled 


distributing. ets 


products type of operation (manu 


total number of 
il and 


ime upation, 


facturing 
employ ees, types of « upations on payer 


number of « miploy ees in each 
probable types of college trained men needed 


by con pany and an estimate 


of future em 


plovee needs of c 


mpany. Information in this 


could be 
and for job hunting by 

effort should be 
ipplicant to help himself 


emplover fil used for vocational 
} 


guidance individual 


applicant bvery made to 


enable the 
\ aluable 


assistence to the placem nt offee 


can be achieved by enlisting the aid of student 
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lubss and 


organizations, Student body voca 


tional committees could be given the job of 
assemblies, 


organizing vocational 


and publications. Professional societies could 
be given the responsibility for job hunting 


assemblies, lectures on interviewing, groom 
ing, personal data compilation, and employer 
surveys. Social fraternities and other student 
groups shoud be encouraged to form their 
own plac ement committees esper ially to reach 


ther All of these 


ployment and vocational activities should be 


own alumni student em 
a real part of the placement office program 
Full aggressive support should be given these 
student projects by the placement office with 
practically all of the credit going to the stu 
dent group 


A method should be 


every graduating senior during the senior vear 


developed to reach 


to determine his emp! intentions alter 


graduation This might bee accomplished by 


* A GATEWAY TO 
LIFETIME SECURITY 


The FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 
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conducting an annual survey of the senior 


class for information on the number of persons 


returning for graduate study, the number leavy 


ing the labor market for marriage, the num 


ber already lined up for a position after 


graduation, and the number of graduating 


This 


preferences in 


seniors still looking for work survey 
determine 


of work 


size of « ompany 


might also eenior 


terms of 


geographi location, 


salary, ety This survey is 
meant to solve the problem of not knowing 
whe amony the seniors are desirous of work 

Since an employment office is a sper ial serv 
we to a special chentele, this clientele should 
be called upon for at least part of the financial 
support of the service It is suggested that 
students seeking 


flat annual 


part time work be charged a 


(,raduating 


lee sernions 
might be charged a service fee but most prob 


ably the free of 


charge de 


service to sentors should be 


because the activity of a 
partments in the pl wement of senrors would 


make any fee assessment diffeult to operate 


The servicer te past graduates and yr wluates of 


uld bn 
This 


other universities sh LOO per cent self 


wer inplishe d 


hy combinatior olan annuel ice charge 
plus pla ernment tee 
There uld bee 


stall with time 


the place 


trent the ¢ nduct 


the 


sllotted to 


or supervise research in the general area 


llewe graduates bach vear 


with the river college gradu 


ales. the en it othe 


nishing 


ont the ‘ ore pet 


tinent that | avent { placement be thos 


uld be fairly to 


out the future mar 


tor several vears 


uld be 


rmation w valu 


able for both vocational guidance and gradu 


ate placement Since large corporations 
employ a relatively small percentage of the 
graduating class, it would be advisable to 
investigate the potential employing capacity of 
smaller businesses, Creation of new job com 
binations for present majors should be studied 
ine held that has not been investigated on an 
organized basis is that of small individually 
owned enterprises such as gas stations, feed 


stores graduate 


dealerships, et where 4 
might begin as ane mployee and work towards 


This 


whole area of small enterprise extending from 


eventual managership or ownership 
the large city to the small rural community 
contains many opportunities for college grad 
ustes which should be explored extensivels 
There are many proble mes in the college place 
ment held that could keep a research staff busy 
for many vears 

Finally the central placement office should 
be responsible for initiating and developing 
the placement program for the entire univer 
This should 


projects, advertising and publicity campaigns 


include surveys, research 


employ ment instruction seminars, student par 


ticipation programs, employer interviews 


Although various employ ment activities may 
be initiated and developed within the academu 
departments, the central office should be kept 
fully informed and should be ready to assume 
full placement responsibility for any academi 
department that is unable to provide a satis 
factory placement service for its graduates 

It os the hope of the author that these ideas 


think 


turn 


und suggestions will stimulate further 


ing. discussion and argument, which u 


will lead to a master blueprint that can serve 


os a guide for those of us whe are faced with 


much at a major turning 


port in the student's life 
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informatio: 


MIDDLE ATLANTIC PLACEMENT OFFICERS CONFERENCE 


Lancaster, Pennsylvania 


September 28 and 29, 1950 


PPROXIMATELY 


placement officers and industrial repre 


one hundred college 


sentatives met in Lancaster, Pennsylvania on 


20 


September 28, 


of Middle 


Association 


for the annual conference 
Ofhcers 
The hosts of the occasion were 


the 


Atlantic Placement 


Franklin and Marshall College and Armstrong 


Cork ¢ ompany 
Opening Session 


Craig Swecten L niversity of Pennsyl 


Vania presided over the Opening session, the 


topic for which “Productive Placement 


Aids.” 


Villanova College, named the following as 


was 
The first speaker, George A. Harris 
important considerations: use of the bulletin 
board, undergraduate societies, faculty coop 


eration, freshman 


orientation and career 


conferences 

He suggested that the bulletin board should 
be 
the 


given a conspicuous location and that 


material should be attractive and well 
arranged 

Whenever an industrial representative visits 
the college. an undergraduate society might be 
enlisted to escort him to the interview room, 
to take him to lunch and to see that he gets 
to his train on time. The placement director 
should also make all arrangements for special 
speakers for these societies or fraternities, at 
which time they can learn of summer jobs and 
experience to be gained thereby 

Faculty cooperation m imnportant and de 
partment heads and professors should know 
well in advance when company representatives 
seek appointments with them 

The plac ement officer should address the 
freshmen during orientation week, speak to 
them about summer jobs and encourage them 
to think about jobs and their futures 

Career conferences are helpful in giving 


students information about the fields in which 


they are interested. In order to establish new 
contacts ois wise to invite companies which 
do not ordinarily visit the campus to par 


ticipate in the programs 


In discussing company relations 


as pro 


ductive placement aids, Raymond K. lrwin, 
Bucknell University, stated that the greatest 
benefit to be derived from company planned 
student and faculty tours is the knowledge of 
operation which leads to a better presentation 


dis 


and understanding 


current laboratory 


experiments, « lass and 


written 
reports 

The companies benefit because students who 
know about the workings of industry make 
better prospects, their representatives have an 
to sell 


be at omplished 


opportunity their 


organizations and 


more can at much less 


eXpenise 

Another method of advancing company 
relations is the use of promotional literature 
The placement officers should be familiar with 
the material received and should see that it 
is properly catalogued and made available to 


make 
certain that plac ement offees have the latest 


those interested Recruiters should 


material on file, are told what old brochures 
to diseard and are not over supplied with 
duplicate booklets. The literature should give 
detailed information regarding types of work 
in different departments to supplement the 
and 


organizational information 


more em 
phasis should be placed on methods and op 
portunities for the employee than on working 
conditions and benefits 


by 


used to stimulate the thinking of deans and 


Copies of talks given 


pr minent men m a Om pany can be 


presidents 
Moy ws of 


panies in less time than oral or written presen 


present clearer pictures com 


tations, This may be expensive but is offset, 
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vart, by the elimination of wasteful 


distribution of literature 
meeting repre eertatives can 
peture «of 


({uest y to know those atte nding, but 


they om their 
designed 


very well 


lests are often better 


than «tan tests sence they are constructed 


certain abilities and the company 


son with the seores mack 
made by successful 
the representatives know 
pret then 

opportunities 


members on an mformal basis 


Luncheon Meeting 


H.W. Pre Chau 

of the Armstrong Cork 
iddressed the conferees on the «ub 
for Business and 


The full text 


Afternoon Discussion 


cme the | for the afternoon 


David | 


dards bvaluation of 


thy choel be 


{ Delaw are 


tii 
stated! that the pl wetment 


VeTY wortant part to play and 
vive out 
itself 


bred 


f the colleg 
the 


stated, that the place 


rs and 


yraduates ar 
ective of which 
with a sustable 
emhent 
itronal 
uld be, afhlia 

necessary 

m faculty 
ittmental lumi 


independence 


necessar for complete centralization of 


placement, makes independent administrative 


service the most practh al arrangement \ 
placement organization tacked onto or domin 
ated by ofhee is hardly to b 


added that th 


a disciplinary 
regarded as independent. He 
chowe of the than 


should not b 


word associate rather 


right individual’ 


overlo« hed The 
brought 


pha the 
person and the 


together under the 


errcumstances but in the last analysis, hum 


nature os still the placement otheers 


potent ally 

In evaluating a college placement bureau 
the per capita costs of actual participants are 
meaningless unless the benefits of interested 
dlumni and 


sidered Mi 


necessarily a 


potential supporters ure con 


Slantz defined placement as 


mbination of education. guid 


ince, faculty participation, college reputation 


sdinissions policy, social environment. alumni 


iiterest, geographical location and favorable 

He asked how can any truthful 

ind fair person evaluate just how much effort 

ud what facilities were responsible for plas 
ing one student as compared to another 

Referring to that section of the Code of 

Ethies submitted by the American Society for 


Engineering Education which recommends 
that “Schools should provide opportunity for 
adequate presentation of the stery of industry 


students Mr 


meetings and seminars 


to interested Slantz observed 


that arranged t pre 


v cle a meeting ground ter inclustry ind 


should faculty. sanetior ane 


dule 


preparation 


require 


thes are difheult t 


ind may seriously conflict with 


for academnr requirements, extra currwular 


ments and widely diversified legitimate 
he ferring agam to the recom 
It should be the 


pre nde adequ ate 


interests 


mendation schools respon 


sibility, to between 


ontact 


industrial representatives and faculty mem 


bers who have intimate knowledg: the 


student and his work, he iutroned that mdus 


Vou No. 2? 
at 
has a direct faveorabl 
by the test ee 
rit 
Recruiter 
to ment (acull) 
At luneh 
man of 
ect of 
|. printed on pages 
rte 12 
‘ “a 
Ih 
lice. 
gthee 
ders 
Nddressing binnse 
Slants, Lafayette Coll. 
ent of llewe seri) 
is to associate the right pers 
However wh eng 
re t lens ree ed with 
But, on the other hand, im 
domination alo arrow de 
lations, to say nothing of the 


trial should the 


inter respect com 
mitments and schedules of both faculty and 
students and neither overstay nor slight ap 
pointments, but interviews to these to 


whom they plan to give serious consideration 
Mir 


mendations in the Code should receiwe flexible 


Slantz also warned that other recom 


appheation se that the desired end may b« 


achieved without discrimination or myury t 
threrme concerned 

In conclusion, he expressed the opinion that 
one should proceed with extreme caution in 
evaluating any administrative service function 
such as placement until one knows precisely 


what is being measured and compared 


Everett Teal, Lehigh University, expressed 
the thought that before placement aery hoes 
can be evaluated the purpose they are to serve 


must be established. Some of the more con 


bas might be 


men points aims, physical 
facilities. funds, staff and functions 
1. Aims 

\. To serve as liaison office between em 


plovers and candidates 


l nderclassmen 


4 Summer work 
b Part-time work 
‘ { oth owe pons 


2 Senpors 
Alumni 


B. Provide 


students 


upational information to 


( Provide counseling to students 

LD. reports on yment trends 
to students, faculty and administration 

b.. Provide follow-up information on grad 
uates 


iobs 


students how and where to get 


Il. 


\ placement ofliee should have facilities at 


other similar administrative 


least equal t 
othe of the 


\ 
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As part of the phy six al facilities there 
should he a wophar ate room which is used a» 
a library. The library should contain unfor 
mation on companies, oocupalions, how to 
write letters of applications and acceptances 


and other materials related to counseling 


and plane cement 


These will vary according to the size, type 
and location of an institutren The aime 


of a placement bureau should determine 
to a large extent, the size of a requested 
budget 

Srare 


The number needed will depend upon the 


size, type of institution and aims of the 
placement ofheer lhe director and his 
assistants should have faulty status 

TIONS 

Registration Seniors should be rez 


tered at least one and preferably two 
semesters prior to their availability 
The 


part 


registration of underclassmen for 

and summer work and alum 

presents problems peer uliar to each insti 

tution and littl if any standardization 
should be expected 

ords 


ple, but « 


of candidates should be provided inter 
viewers and copies sent to prospective 
employers upon request 
Placement annually 

Liocks of 
at graduation with no idea of 


Many have 


been «o secure under the academic cloak 


(. Counseling 


see large students who have 
arrived 
what they want or can do 
for the past several years that the very 
thought of getting a job causes neuroses 
found that graduate work 


Some have 


will delay this decision for a few years; 
others who can afford it decide that an 
extended trip to Lurope would be most 
satistving 


Carl Rogers has presented the client 
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centered method for counseling, His 
book, Counseling and Psychotherapy 
gives several case histories which indi 
cate the therapeutic value of the client 
centered method 
Counseling should be available to the 
applicant seeking admission and con 
tinue to be availabe throughout the col 
lege years It should not be foreed 
upon anyone but always available. The 
academic atmosphere should be 
saturated that every student would be 
cognizant of its accessibility 
The administration of placement and 
counseling should be so well fused that 
the placement othee is the hub on which 
counseling revolves. The placement di 
rector should keep the administration 
informed of the counseling needs of the 
students and continually work toward 
an improved counseling program 
When colleges and universities start 
providing more of this type of counsel 
ing service for their students, most of 
the seniors will arrive at graduation 
with definite vocational objectives and 
he ready to accept positions 
Interviewing Dates and Available Can 
didates (Industry should be informed 
im early fall of interviewing dates and 
the number and type of candidates that 
will be available during the school vear 
Selection and Rejferrals college 
and university has its own system for 
informing and selecting students for 
interviews and job referrals. Some com 
mon methods are 

1. Selection by placement personnel 
2. Selection by department heads and 

faculty 

Bulletin, board «vstem where all 

candidates are notihed and those 

whe are qualihed sign for inter 

views of ash to be referred 


s! If the bulletin board method 


is used, resumes of each quali- 
hed candidate should be sent 
to the « ompany approximately 
two weeks prior to the inter 
views. Under this system the 
company makes the pre-seles 


Interviewing Schedule--A complete in 


terviewing schedule should be prepared 
and presented to the interviewer when 
he arrives. It is the responsibility of 
the placement office to see that candi 
dates appear and are on time 

Group Meetings —\t is the responsibility 
of a placement office to provide industry 
with an opportunity for group meetings 
It appears that most colleges and uni 
versities could find time during the day, 
late afternoon or early evening for such 
meetings 

Interviewers Meet the Faculty The 
opportunity for interviewers to meet 
the faculty is a responsibility of the 
plac ement ofhee either by coffee hour, 
luncheon or special appointment 
Research and Studies The placement 
bureau should keep the faculty and 
administration informed as to how well 
the coliege product fits employment 
needs, whether the graduate is qualified 
according to the standards of industry 
and how well the graduate adjusts him 
self to working conditions, Results of 
these studies should provide the faculty 
and administration with a basis for 
planning future curricula and educa 
tional policies of the institutions 
Injormation—_Faculty, students and ad 
ministration should be kept fully in 
formed of placement activities. This 
may aid in getting a satisfactory budget 
approved and also help eliminate some 
of the criticisms 


The school paper, faculty reports and 


thon 
i 
H 
j 
8 
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an advisory committee are some of the 
suggested media. If possible a report 
to each department on what has hap 
pened to its graduates for the past year 
should be made annually 

An advisory committee composed of 


students and faculty offers an oppor 
tunity to keep both the students and 
faculty informed of current activities 
The committee also provides an oppor 
tunity for the airing of problems, from 
time to time, with students and faculty 
may be 


the President, but 


The committee appointed by 
regardless of how 
should be 


Cine 


it originates, its functions 


advisory not making 
this 


should be the editor of the school paper 


important member on committee 
or a representative appointed by him 


should be 


reports on all of the 


The administration given 


complete mayor 
activities 
At a after 


this, the following ofhcers were elected for the 


business meeting immediately 
ensuing year 
President 
Pennsylvania 
ice President 
College 
Secretary-Treasurer- Col. D. M 


Craig Sweeten, University of 


Fred W. Slants, Lafayette 
Ashbridge 
of Delaware 
H. Ebert. Jr. 
sity of Pittsburgh; R. K Bucknell 
Charles H. Kauffmann, Uni 
and K \ 
Franklin and Marshall College 


University 
L niver 
Irwin, 
L niversity ; 
Showers 


versity of Virginia 


Friday Morning Summary 


At the 
panel, under the chairmanship of George N 
P. Leetch 


Friday morning, the 


on 


Pennsylvania Sate College, con 


sidered the ““€ Ipportunities for the 


Average 
College Craduate 


B. Brooke Bright, Atlantic Refining Com 


pany, presented the results of a questionnaire 


mailed to 38 institutions of higher learning 
to determine some facts about the placement 
of 1950 graduates. He included all those 
technical students who majored in engineer 
ing, physics and natural sciences and who re 
ceived their Bachelor's, Master's or Doctor's 
Of the 13.000 students 


Doctor's degrees, 10.9°. Master's degrees and 


degrees in June 1950 


represented by this survey, received 


85.8. Bachelor's degrees. Of those placed 
by June 15, 63°, 
Master's and Doctor's Two 
after the start of the War 
the percentage had changed somewhat \s 


of that time, BO, 


held Bachelor's degrees, 
months Korean 
of the Bachelor's had been 
placed; 87°. of the Master's and 90°, of the 
Doctor's 

Mr. Bright considered the large college as 
one having over 8.000 students enrolled, the 
medium size college from 2,000 to 8.000 and 
the small 2.000 


colleges had placed 62.55, of their technical 


under By June, the large 


men, the medium size colleges, 71.85. and 
the small « olleges, 63.5" 92". of 
13.106) 


these 


students went into academic work 


graduate study and teaching}, into 


government jobs and the remaining 81‘. into 
and industry 


Th large 
total 


business 


of the 


medium 


companies got 
into industry, the 


The largest schools supplied a higher 


going 


size 


companies and the small companies, 


percentage of their graduates to the largest 


companies and the smaller schools placed 


theirs with smaller companies. Universities 


located in non-industrial towns tended to place 


a higher percentage of their graduates in 


medium size or small concerns 


} ollow ing 


are the industries in which they found em 


ployment: electrical, chemical, steel, rubber, 
petroleum, construction, automotive, 
energy, paper, aircraft, plastic and glass 


Robert L 


Company, viewed the college graduate from 


Messimer, International Salt 


the standpoint of the small employer. He 
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difheult task is 


realize the 


that the first and mest 


te educate management to need 


for college graduates Almost equally as 


ditheult i the problem of convincing gradu 
ates of the opportunities existing in smaller 
‘ ompanios 


barl 


Prudential Insurance Cx mpany, 


Speaking for the insurance business 
Weaver 
remarked that opportunities in that business 
are broader in scope than many realize. The 
home ofhees need engineers, technicians, do 
tors and lawyers Most big companies now 
have a definite training program but success 
still depends on initiative and ability Stu 


from 


dents must be made to realize that they 


have much to learn after graduation 


colleges This fact can best be impressed on 
them through the continuing cooperation of 


business and the ement offces 


Luncheon Meeting 


ollews 


President 


this, Dr 


uldressed the gt up at 


Theodore A. Distler 
Marshall Collew: 
luncheon. He 
that most thinking people are 
the Korean meident 


rele rit» designe a 


and 
stated 
convinced that 
is but one of a series of 
on the drafting tables of 
the Kremlin to weaken this nation physically 
that the 


ind spiritually se Communist design 


r world domination and world control will 
United States to 


cold os 
complete and total 


If the 


omplete 


the series of incidents, whether 


there be 


| of all resources we il 


This 


tree ad vet at 


physical as 


ritual will mot be ¢ in @ sccrety 


Appears rative 


f what lies ahead, there be such 


lization and it he do m such 


that ot will retain the greatest amount 
doa reversion to a greater 

when the total danger is 
that ” of thre man 
ational 


ciate stluatiot 


but in the years ahead, the nation must realize 
that it will have to be om guard for a long 
If the 
properly for the meeting of immediate inci 


whether of 


time to come naton i to prepare 


dents armed conflict or in. the 
nature of a cold war, there must be a steady 
stream of competent young men into all fields 


fields 
It ts he yped 


of endeavor, not only in the scientific 


so largely glamorized by 


that after 


war 


two wars the Lnited States has 
learned the lesson which England, Russia and 
after the first World War, 


that colleges and universities must be 


kept going full tilt It 


others learned 


namely 
is far more sensible 
to build a national program which will make 
certain that every young man of good intel 
lectual ability reaches his point of 


ureatest 


effectiveness for the national program. For 


some men this will be two years, for others 
four and for still others six or eight, but in 
only such a program can the nation be assured 
of a steady succession of men prepared to 


meet its needs in all areas 


Instead of bulk of 


and nineteen vear olds into the armed forces 


taking the eighteen 
and then after the war providing them with 


educate themselves, their intellectual 
should he 
college 


thes 


funds to 


yp tentials objectively assessed 
Young 


formed 
if tl 


men of ability should be in 


that can be of greatest service 


continue their education If ther 


fanuhies cannot finance such an education, the 
gevernment should pay for it then rather than 


after they have wasted their potentials by 


doing a great variety of things which might 


have been done better by others 


This 


another 


would not weaken the 


commitment which such 


n would have to make would be to 


a program of traming within the institu 
oni and enc ampioent h would 


alse make 
branches of the armed forces lf 


them thers of the 


tential me 
Various 


young men with proper potentials should nat 


Yes. 11 - Ne. 2 
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{ 
= 
that because 
fre 
ant 
prast t 
WwW 
tutions, net only in this 


desire to engage in academic work, they could 
be given the option of a vear of universal 
military training 


Such a plan, or one similar, is the only 


way mn which a continuing flow of men into 


Hk. Southwest Placement Offeers Associa- 
tion held its first annual meeting at the 
Perry Hotel. 
November RK 


Director 


Commodore Austin, Texas, 


Hudson, President, 
of Placement. University of Texas, 
presided. Approximately twenty-five colleges 
and universities and one hundred industries 
were represented at the meeting 


The 


a welcome address by Dr. 1 


nference got off to a good start with 
S. Painter, Presi 
He prefac ed 


the discussions of the day by an appeal to 


dent of the University of Texas 


the colleges to recognize the important part 


that plac ement plays in the role of ex llepe life 


Threading the entire discussion of the 
packed program for the day were these 
highlights 


Industry pounded continuously on the im 


portance of better facilities for placement 


ofhees. To maintain proper placement service 
larger budgets are needed lo obtain these 
budgets these suggestions were made il) 


better use of the alumni support and contribu 


thers 2) an all out selling of plas ement to 
its administration +) a wider circulation of 
placement people in industry; (4) the need 


of doing a good job to convince the adminis 
of the 


letters of placement appraisal from represent 


tration need for necessary funds > 


atives of to 


lege preside nits 
Students selected from the University of 
Texas, University of Houston, and A & M Col 
of Texas, with Wendell Horsley, Director 


lege 


of Placement 


& M College 


as im wdlerator 


all areas can be guaranteed and in which the 
devoted to 


SOUTHWEST PLACEMENT OFFICERS ASSOCIATION 
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resources in education can be mobilized 


The closing session of the conference was 


a tour of the Armstrong Cork 


Company 


stressed the following 
the 


(1) mere guidance in 


freshman year These students were 
strongly convinced that some of their difheul 
ties on job placements after graduation were 
due to the fact that 


and education 
the 
fields best suited for their aptitudes and job 


industry 


had done onentate them into 


(2) Placement is most neces 


One olan ement service on the campus is more 


responsibilities. 
sary to the student and to the graduate 
than 


convenient to the student 


them i4) 


a group of 
should 


between the counseling ofhees and the 


Closer harmony exist 
ment offee, especially relative to vocational 
problems 

Industry's chief criticism of placement was 
lack of coordinated service. Centralized Place- 


ment is rapidly becoming a and 


necessity 
many companies detour colleges who do not 
have centralized placement service In the 


held of that 


counselors, both im placement and guidance, 


guidance, industry insisted 
should help but not tell the student in his 


freshman vear what he should choose as a 


major The of employe should be 
sought by the educational institutions in eet 
Professors as 


should 


students the 


ting up its school curriculum 


well as placement services make a 


point of telling their types of 


Teach 


industry do the 


training the Companies have 
the fundamentals and let 
practical training. Inform the student about 
the « Ompany before it comes on the « ampus to 


interview The total economic system plac cs 
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tow much emphasis on how much money the 


graduate gets instead of how 


great the op 
portunity om for him to grow 

had 
imdustry \ 


offer 


liberal consideration 


Placement these suggestions to 


tere 


of graduates in the draft status However 


companies represented went on record 


as beang in favor of employing graduates re 


gardless of draft status 2 A better use of 


the Code of kthies by industry as well as the 


universities Impr vement of the training 


programe by the employers for graduates so 
that 


all responsibility for orientation on the 


job would not fall solely to the educational 


fetter guidance in the early 


This could be 


educational 


years by industry done by 


cooperation with the rest itutions 


though career conferences, job clinics, et 
Phe kev note speech was delivered by Dr 
Kemmerer, President of the 


of at 


niversity 
evening session Hy his 
practical and dvs 


of placement Ihe 


ume approach to the ap 

Kemmerer 
thought provoking 
college is oblivated t give the 
while he un school be 


pe stsal brought 


out these remarks The 
student every 
food 


health 
ill of 


using 


creation, guidance. remedial service 


w hie serve as corollaries to 


demic obligation of the university. To 

the student to live as well as make a living is 
the prime purpose of education. Placement, 
as one of these major services, cannot operate 
as an attachment to the university It rvust 
operate as an integral part of the whole sys 


of the 


service is a major factor in successful plac e 


tem Closer operation guidancee 


ment. In order for placement people to sell 
themselves to the administration, thes must de 
a good job as an integral part of these serv 
ices and the administration will follow with 
support 

OMtheers for the following vear were elected 
President — Miss Lou Russell, Director, Place 

ment Center 
Vice President 


Placement, St 


University of Houston 
Leo Donohue 
Mary's 


Director of 
L niversity of San 
Antonio 


Mrs 


Secretary 


Secretary-T reasurer 


Jean A. Jenkins, 
Dechnological 


bexecutive Texas 
College 

(deiser 
Director 


iser 


from Industry Ran Dyer. Personnel 
Humble Oil and Refining Co 
Business Carl A 
ploy ment Manager Foley's, Houston 
Government R | 
De partment of ¢ 


from I m 


le \as 
f{dviser Randall, 


from 


rae 


EASTERN COLLEGE PERSONNEL OFFICERS’ 
CONFERENCE 


astert Personnel Offeers 


T" 

met 
the Hotel 


thew wnnual conference at 


Curtis Lenox M sssachusetts on 
Williams and Bennington 
Colleges wer 

Follow istration, an onentation ses 
Miss Anna 
served as mod 

Mrs. John | 
rman H. Abbett 


Donald S. Bridgman 


stom for new was held 
erator hie party 


Bishop Wellesley ( ollege 


pants were 


nivereity 


American Telephone and Telegr iph Com 


pany; and Carl Lauterbach, Eastman Kodak 
Company 

At luncheon, Miss Mary J 
Assistant to 
Burkhardt 


dent 


Shelly. b.duca 
Frederick H. 
of Bennington College and 


tional President 


James Baxter trd extended ureetings 


to these pre sent 

The following officers were then elected for 
the ensuing Vear 
A. Watt, Union ¢ ollege 


President rederi« 


| 
| 
| 


Ist bice President——Samuel A. Ladd. Jr., 
Bowdoin College 

2nd President Mrs. Viola Saltmarsh, 
Tufts College 

bice President—Donald W. Cameron, 
Dartmouth College 

Secretary Miss Margaret Rogers, Manhat 
tanville College of the Sacred Heart 

Treasurer Pennell \. Aborn, Massachusetts 
Institute of Technology 

Vembers-at-Large Alice “NN. Davis, Smith 
College: Thomas J. Gorham, Home Life 
Insurance Company; William O. Wyckoff, 
Williams College 
The remainder of the afternoon was devoted 

to a discussion of “Trends for 1951." Robert 

Canning. General Electric OMpaAny, at ted 

as chairman. A “Review of 1951 Employment 

Needs of Associate Members” and the “Num 

ber of Graduates Available from ECPO Insti 


tutions” were presented. Those on the panel 


were William P. Gormbley, Jr. Svracuse 
Lniversity, “The 1951 Business Admin 
istration Graduate: Miss Ruth Houghton. 


Barnard College. “The 1951 Woman Arts 
Graduate; Donald W. Cameron, Dartmouth 
College, “The 1951 Man Arts Graduate;” 
Donald S. Bridgman, American Telephone 
and Telegraph Company, “Trends in Nam 
bers of College Graduates.” 

At dinner, Robert S. Peare, Vice President 
in charge of Public Relations, General Eleetri« 
Company, spoke on “How to Introduce a Pro 
fessor to a Businessman.” 

On Tuesday morning Frederic A. Wyatt, 
lL nion College presented “Channels for Place 
ment Communications on the Campus.” Miss 
Harrvette Creasy, Skidmore college sum 
marized the discussion 

After lunch the delegates divided into two 
groups. The women had as their chairman, 
Mrs. Howard W. Clute, Elmira College 
Those participating were Miss Mary Watson, 


Cooperative Bureau for Teachers, “One-of-a- 
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Kind Jobs: Miss Marion Gordon, Jordan 
Marsh Company, “Opportunities in Retail 
ing: Miss Virginia Weiss, Proctor and Gam 
ble Company, “Opportunities for Women in 
Field of Market Research; Raymond Randall, 
National Bureau of Standards, “Opportunities 
for Women in the National Bureau of Man 
dards; Mra. C. M. Jacobsen, Department 
Civilian Personnel Division, Navy, “The 
Management Intern Program in the Depart 
ment of the Navy: Miss Evelyn C. Baker, 
American Nurses Association, “The Nursing 
Profession; F. J. Hanor, Merling-Winthrop 
Research Institute, “The Sterling-Winthrop 
Research Institute: summarizer, B. Louise 
Hosmer, Wellesley College 

Samuel A. Ladd, Jr.. acted as chairman of 
the men's meeting. The board was composed 
of Edward A. Kennedy, IJr.. College of the 
Holy Cross, Gordon L. Bussard, E. 1. du Pont 
de Nemours and Company, “Career Week 
Program;” Robert MeCabe, Fordham Uni 
versity, “What Can the Placement Office Do 
to Sell Placement to the Administration? ;” 
Walter Emmerling, Proctor and Gamble Com 
pany, “What Can Industry Do to Sell Place 
ment to the Administration?;” Robert 
Moore, Rogers and Slade, Arthur Barron, 
W. T. Grant and Company, “The Effect: of 
Current World Affairs on Placement and 
Reeruiting;" summarizer, John Butler, Trinity 
ollege 

The Socony-Vacuum Oil Company was host 
at the social hour which followed and during 
dinner the Bennington College and Williams 
College octets provided music 

The topics for the final session on Wednes 
day morning was “Broadening the Employ 
ment Field for Liberal Arts Graduates.” The 
chairman was Philip Yost, Connecticut Gen 
eral Life Insurance Company; The partici- 
pants were Miss Marguerite A. Riley, St 
Joseph College; John F. Butler, Trinity Col 
lege; Samuel H. Beach, Columbia University ; 
Colonel Henry G. Thorne, 
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BUCKNELL UNIVERSITY 


DROVIDED he is not drafted 
will walk 
that will practs ally guarantee him a job 

This 
Harold Goldstein, Chief of Occupational Out 


Vureau of 


next June 


graduate into a labor market 


optimistic report came this fall from 


Servier, | 
Labor 
hiret Career 
Planned 


three-vear-old 


Labor 
Bucknell 


(Conference 


Department of 
“atistics, at 


versity « 


and executed by the niversity's 


Placement Bureau, the confer 


ence brought to the Lewisburg, Pennsylvania 


campus an outstanding of business 


group 


leaders 


professional and 


place 
ment director 

During two days of general and specialized 
Ohtober 11 they served as 


Bucknell’« 461 


seniors on careers ranging from banking, in 


and 12 


lecturers and cousultants tw 


dustrial relations and sales management to 


and social work 
the conferen 


Prentis, Jr 


journalism, teaching 

Keynote address of 
delivered by H.W 
the board 
former president of the National Association 
of Manufacturers 


was 
. chairman of 


of Armstrong Cork Company and 


Priv ate 


undergraduates, 


he his 


the 


Competitive 

and 
vital 
alling 


buttresses ot Ameri am 


freedom businessmen to be 


declared ‘vol 


stewardship is 


Upon 


statesmen, he that 


untary acceptance af 
hey 


the of liberty 


wealth 


statistics tao pre his 


that private Competitive business has 


pustifiedd iteelf bey 
foot 


the only 


its practh il achievements 


the Mie 


Wwerage man Prentis warned that 


allernative » this avstem is a com 
pruls wy pe ned 
the 
duetatorsh 
Bucknell 


Irwin 


that will lead mevit 


ably t curtailment of freedom and 


placen ent director 


Raymond A 
alternated social gatherings with formal 


theetings Bucknellians first met their 


leaders, therefore cotter 


ad durw 


table 


ound a 


the luncheons served by 


CAREER CONFERENCE 


many of the UL niversity’s thirteen fraternities 
General sessions began with a detailed con 


sideration of the job interview. Experts on 


the panel tackled the subject from the points 


of view of both emplover and applicant 
job 
Cooper, technical em 
for Hercules 


Company, termed the interview a 


Distinguishing between a and a job 


opportunity, George 


ploy ment 


supervisor Powder 


“Iwo-way 
interchange of ideas 


should 


offer in the way of opportunities for growth 


through which the «tu 


dent discover what the firm has to 


with the company, what has happened to other 


young mien employed by the COMpany and 


what partir ular channels are open to thre 


young college graduate 
Speaking for the employer, J. E. Smith, 
employment supervisor of 


“| 


indicate to us those 


Armstrong Cork 
OMmpany, said 


will 


young 


information that 


who are intelligent 


men of serious mind, of determined 


purpose with uninflated ideas, who are anx 


ious to go to work, preferably on the building 
al a those 


careful dev elopme m 


with and 


the 


carert who training 


have potential te 
become experts in thei respective helds and 
the 


managers of enterprises of which they 


are a part 
George D. Lobingier, manager of student 

blectric Com 

the 


ability 


recruitment for Westinghouse 


parry stressed the importance of grades 


nglish 


to get along with other people, his leadership 


candidate s command of his 


capacity, and his background of general edu 
cation as factors considered by the 
himself for 


interview, the job applicant should analyze his 


interviewer 


lo prepare this all-important 


assets and weaknesses: inve stigate the « 


dew 


of his prospective employer; whether he 


prefers security or a chance at rapid advance 


ment and high pay and answer such questions 


as whether of not he wishes to travel. where 
and how much of his time he 


his job This 


the seni Crawtord 


he wants to live 


wants to put inte wivice was 


pass d on 


| 
| 


vice president of Lehigh Portland Cement 
Company 

During his part of the discussion, Paul W 
Boynton, supervisor of employment, Socony 
Vacuum Oil Company, emphasized the fact 
that an applicant is a salesman who must be 
prepared to sell his specific talents to an em 
plover. The latter he likened to a purchasing 
agent “seeking to purchase brains and ability 
and to make the best investment for his com 
pans that the market affords.” 

Mr. Boynton recommended six wavs of get 
ting a job: the university placement bureau 
contac s made through friends and relatives 
solicitation, commercial 


personal agencies 


classified advertising, and letters of applica 
lion 

The placement bureau, Mr. Boynton pointed 
out, is set up “through the wisdom of the 
administration, with the realization that you 
people are entitled to an opportunity to bridg 
the gap between school and business.” 

“Never again will you have the opportunity 
to see such a cross-section of American bus: 
ness as you will right here during the next two 
“After 
you will have to go to New York 


or three months.” he continued vou 


graduate, 


Chicago, Schenectady, Pittsburgh or Lancaster 


at your own expense Very few of us can 
afford to do that 
‘It is utterly amazing the number of stu 


dents who will come into the New York offee 
over the summer from schools where we had 


a representative who had jobs open and who 


wanted to see them.” he added 
Following the session on interviews, mem 
bers of the Lniversity faculty and student 


members of the American Society for the 
Advancement of Management entertained the 
guests at a sper ial banquet 


Dr Horace \ 


1s vear old 


Hildreth, president of the 


institution and a former 


gor 
ernor of Maine, was the speaker of the eve 
balan of 


ning \ power 


adjoining fields of big business and big gov 


between the 
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ernment, he told his audience, constitutes the 


only safe boundary between security and 


freedom 

Impressed by the number and calibre of 
the Visiting businessmen, the faculty members. 
whose interest had been only average until 
the banquet, grew enthusiastic about the con 
ference and the following day excused stu 
dents from classes with an admonition to 
hurry over to the second general session 

Lhe program 


plained at this session by Dr. Joseph W. Bird, 


industrial training was 


relations and 


Radio 


Orientation programs and on-the 


manager of college special 


recruiting division, Corporation of 
America 
job training through planned experiences, he 


to help 


the employee be of more value to the organi 


said, are offered for only one reason 
zation. When he increases his value to the 
COM pany, the employee Hnproves his chan 
within the firm, he added 

Like the other speakers, Dr. Bird reiterated 
a plea that students take seriously industry's 
need for men and women who can read, write 
and spell correctly 

The final speaker at the general sessions, 
Mr Goldstein pictured a favorable labor 
market by the middle of 


marizing employment trends of the past year, 


next year sum 
he predic ted that by June there would be a 
close balan eS between supply and demand 
“By 
graduating in the next two years, there is an 


outlook 


for everyone 


and large. for those of you who are 


There will be a job, I 
What kind of a job is a 


you must be concerned about 


optimistic 
think 
matter 

“It i up to the individual to get himself 
a good job, a job that he wants, a job that 
advances his career, Just because it may be 
relatively easy to get a job, don't take the 
Think 


Goldstein advised 


first job that comes along about it 


and plan.” Mr 


During the second portion of the program, 


students and their leaders separated into 22 
sectional meetings on spec ihe The 
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largest turnouts were noted in the meetings 


on medicine, engineering, diplomatic service 


the Federal 
fields for 


sales amd sales management 


Bureau of lnovestigation and 


Although 


arrange <i ae part of the Program, some seniors 


individual interviews were not 


found an opportunity to start preliminary 


negotiatvons for a job ot for additional study 


As a result of the conf career-minded 


seniors are now signing up in increasing num- 
ber for interviews with representatives of in 
dustrial and business firms who are coming 
to the campus this winter 

highty-five per cent of last vear’s graduating 
class registered with the Placement Bureau 
Seventy-five percent were placed by the date 
of the most recent check-up. Of this group, 
69 per cent found jobs through the services of 
the ofhee 


BOOK REVIEWS 


Harry Deter 


Helping People Find Jobs. 
A ison 
A Brothers 


a 


New 


and 


Harper 


) ork pages 


* and 


 parate 
pre 


tae 


whe ate metantiy ca 


oncernin ther types 
nal th nel hapter on 


preparation enter the 


Profle 


sonal 


the training 


fe. member 


tation 
the lit of piar 
if the appemedin 

n 
yeapective trainer 

written 

the material we 
tents carries a inting 
these sare aby 
igh ut bre 


readings and evere 
{ each chapter make 
students enrolled 


ns entering the place 


An Introduction to the Engineering 
John G. MeGatre, Howard 
{ddison Wesley Press, Boston, 


desert thre gh schol 


Profession. 
W. Barlou 
Va 


This beok is written te 


234 pages 


and preparatory school «tudent treshman 


r to the guidance inmetractor aspects of 


profession ef nginerring 


of the major professions The bewk is 


four princepal parte The Profess 

Engineering, Deseriptions th Major Fields 
il The Screntifie and Hu ‘ Basix 
and : oblems 


The first sevtion 


to bLagineering 


between 
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he pla process ae f wed agency well a 
; edicated hat purpose and mn readable 
gives hapter ot type ‘ aed The table 
of btopies in each 
ne hapter torte ver the m chapt praring if heavy 
sad which hoo * plan plas the 
given rise he need for organird voca al appearing at the 
pent the he actual steps Seawe 
he apg be ne hand end rece me the (,eorgia 
m tt ther, and me the gh th ithe (,eorR 
af place mt f sup, towsheng on such poor 
cleat referral, records and reports 
pa ne forma fganiza al p. per 
ancl lal» ation att ne of specih 
i arr 7 ples are re 
i riders ccessary act ties n the ever 
placement service, college placement ofhce, fee divided 
hare © emmy nt service 
Ais es “TV ar pe are a given 
gt T} part ar part of the beok should my 
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the engineer, the screntiet. and the technician. th the slide rule is ample and should be of immediate 
emphasizes the pr onal aspects of engineering use te the high scheel student While reference 
the re ~emertalitves « | engineet toe saceety, the made to the log log trig type of rule apparently the 
enginecrs participation i ork of the engineering decttrg rule assumed. the solutrene are 
engimecring regrtration and the given in degrees and decimal traction: As moet of 
code of ethics This section should give the «tu the engineering courses prefer the ase of degrees and 
dent an insight inte the necessary academic prepara decimal tracteons rather than degrees and aunutes, 
thon tor engineering, as well as provide an analysis of this distinction uw felt te be tmpertant Many 
the essential personal qualifeations of a successful preparatory school students purchase rules in 
enginert Lastly, a but of information i* given on ation of college and should precare the proper type 
the procedure for finding employment upen gradua Iiustrating with a large number of problems from 
then from an engineering school mechanics, emphasizes their importance to all felds 

The second section gives a general description of of engineering The other problems are chosen 
a number of important fields of engineering. While from the different branches of engineering discussed 
some chapters are a bit more detailed thin others m Part They are simplified to bring them within 


the treatment « a whele i quite adequate to give the grasp of the intended readers The electrical 


the student of guidance instructor an insight engineering problems assume direct-curtent motors 
lds The description of “Indus although this is net stated. Since most readers would 


ems to deal mere with the traming be familar with alternating current motets if 


chnveal onmstitutes than for general rather desirable that the type be indicated 
Most high school stu The beok can be highly recommended both to 


cal interest must decide whether preparatory school guidance instructors and students 


sclentite of engineering careers lt should be read by stadents preferably as early as 


technicians lt would seem ceair the vear Re acling it bw thes tome should give 


chapter make clear that distinction a young man seme idea of the professional interest 


nally men get inte engineering schools that an engineering career may held oe here Ihe 


in technical institutes and vice versa can evaluate the impertance of the somewhat more 


{ the studies basic to engineering abetract 3 demic subjects of the college preparatory 


written in an inter tin war as contrasted to the pr actical subjects 
im esting 


the student the importance which hie clasemates may be taking in other courers 


chemistry es we Lastly, it should prowe to be wery useful to the 
E.ngli« ne bate as foundation freshman in engineering school who is having dif 
whict ‘ er il heulty im selecting particular engineering course 
lowed lermentar ‘ it Student Placement Officer 

Te hnology 


Vass 


ARE COMPANY HIRING POLICIES UNFAIR TO VETERANS? 


If a company's normal policy is to hire only men 25 vears of age or under 
for training, what does that do to the veteran of World War Ul whe is just grad- 
wating from his Gd course in college? 


This point is raised by Walter Mitchell, Jr.. managing director of the Con- 
trollers Institute of America, whe recommends in The Controller’ that the 
reteran’s vears of military service be taken inte consideration. 


“If a veteran spent five vears in the service.” Mr. Mitchell asks, “might it 
not be valid to give him the same consideration at 30 as a non-weteran at 257 
Perhaps the simple formula would be to add the years of military service to 
the maximum hiring age. 

“If we do not take this factor inte account, we may be anfair to the vet- 
crans who have been graduating in the past teo of three vears from their 
delaved college training. We may also be creating an artificial shortage in 
some of the age classes working their way up to executive responsibilities.” 


"June, 1950. 
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A Presentation by the National Foundation for Education in 
American Citizenship 


Edited by Franklin L. Burdette 


A DECLARATION OF THE PRINCIPLES OF PAROLE 


ates who 


I EHABILITATION of 

have been released from prison, and their 
placement in useful work, are twin problems 
of importance in building stronger citizenship 
The National Parole Conference has suggested 
standards for an effective parole system. Ree 
ognizing that practically all imprisoned 
offenders are by operation of law ultimayely 
released 


ond that parole, when properly ad 


ministered and carefully distinguished from 


clemency protects thre by mamtaining 


control over offenders after they leave prison 


the delegates declared that 


For Parole Fully to Achieve its Purpose 


1. The paroling should be im 


il professionally competent 


authority 
partial, 


sed able te give the time necessary for full 


neideration of each case 


lhe sentencing and parole laws should 


emdow the paroling authority with broad dis 


thon determining the time and conditions 


‘ Te y authority should have com 
aml 


er, hes 


information concerning Ube 


background and the situation 


whoch will ofront him on his release 


ole program of and 


bee at 


treatment 


integral part of a system 


>. The period of Hprisonment should be 
used to prepare the individual vocationally, 
physically, mentally and spiritually for return 


to socrety: 


6 The community through its social agen 
cies, public and private, and in co-operation 
with the parole service should accept the re 
sponsibility for unproving home and neighbor 


yr Te lease ; 


conditions im preparation for the 


The paroled offender should be carefully 


supervised and promptly reimprisoned or 


otherwise disciplined if he does not demon 
and willingness to fulfill the 


strate capacity 


obligations of a law-abiding citizen: 


The supervision of the paroled offender 


should be exercised by qualihed persons 
trained and ¢ Xp rienced in the task of yuiding 


social readjustment 


9 The State should provide adequate finan 


cial support for a parole svstem including 


sulheient personnel selected and retained in 


other upon the basis of merit 


ognize the neces 


10. The public should ree 
sity of giving the paroled offender a fair op 
and 


honest livin 


end that he 


portunity earn an 


tnaintain self respect to the may 


be truly rehabilitated and the public ace 


quate ly protecte d 
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COLLEGE AND UNIVERSITY PLACEMENT OFFICERS AND 
GRADUATION DATES FOR 1950-51 


The Association again presents this annual listing 


aieng with graduation dates since students may 


The senior interview dates as rex 


bert are only 


necessarily the 
interviews throughout the school year for the 


request that « 


ALABAMA 


Alabama 


Montevallo An 
Biology, ¢ {, 


( ollege Ken 
Robert 
Pierson 
Social 
Home Laie 
Rosa l Ja 
Physical Science, W. J. Rennerly 
Katherine Secretarial 
Browntheld Flien H 
(ould A ¢ June 5 
1951 July 27. 1951 
Alabama Polytechnix 


barles 


Dawn 

Lorrain 

Metall 


bcomomics, 


Sharp 


Payne Foreign Languages, 


Phiv 


Education 
Halle 
Ackerley; Mathematics 
LeBaron 


Pave hobogy 


Margaret 
Farmer 


Vickery, 


Screnmee Lele 


Speech, 
Andereon 
August 24. 1951 
Auburn 
March 16 
Nugust Senror inter 
Ls & March 13 
June 2D August mall] Avend 


December 16 1%) 
views December 


March W 


Saturdays and heliday« 


June 2 


Janu ary 


Birmingham Southern 
Viorgema MeMahan December 15 
March 16, 1951 2, 1951 

Huntingdon College, Montgomery 
May January 1951 
August 18 


( ollege Birmingham 4 

Iv) 

Norma 
191 


August 
May 28 
1%] 
Institute, 
December 1 
August 15 


1! months before 


Tuskegee Tuskegee Institute J 
Moreh 1, 1951 


“ener interviews 


Julius 
June 

graduation dates 
U niversity at Arts. 
Ralph (Cowart 
Barton 
Engineering, Wil 


2, 


Alabama, University Liberal 
Mrs Patty Mewart, Education 
Busines» Admini 
Morley, William Flewellen 


1) 


( ommeroe stration 


February 
1951 


June 2 


ARIZONA 
Ar na 


“tat 


Robert 


1951 


M. mhe 
August 


weeks 


Te mp 
May 


nlierviews be fore 


graduati 


ARKANSAS 


Arkansas Mate 


ollege, State College James W 
19, 1951; May 25, 1951 
Clarksville HW 


Turner: January 
Colles the 
Mav 29. 195] 


“ageset 


miversity Arkansa« bavetteville 


June 9%, 


Lous D 
1951 


tuary 3, 195] 


be available 


periods for 


convemence of business representatives 


In many instances, course completion dates are listed 


for employment after cither 


ived from some colleges are those preferred by the educational insti 


interviews, Most colleges and universities arrange 


Plac ement ditewtor 


ompany recruiters make appointments at least ten dave te twee weeks in advance of their arrival 


CALIFORNIA 


Armstrong College, Berkeley 4 
March, 1951 


December 


P 
Armatrong 1951; Sep 
1951 
(aliternia Institute of 

Donald S 


June. 
1951 
Techoology 
June 1951 
RJune 1 Avoud 
(College, (Claremont 

1951 June 6 
Stockton 
June 10 


san 


tember 


Pasadena 4 
lark Senter inter 
Mareh 12.27 

Pryor 


January 

Me ne 
February 3 
Pacite 


1951 
olle ar. 


( laremont 
( aby 
Callege of the Taylor: 

February 9 
trolden Cate 
1951; Jone 1 
Ohocrdental 


ebruary 2, 


1951; Oeteber 5, 1951 
Angeles 41 


January 25, 1951 


Colle ae. Loe 
Mare write 
Il, 1951 

Pomena College, 
June 10, 195] 

san Diege State College 
Kidwell June 1951 

“Stanford University, Stanford 
March 23, 195] June 17 
1951 


iMra) 


Vandever June 


Claremont William | 


Wheaton 
will M 


San [Dic ge o 


December 15 
1951 


pte mer ! 
mversity of California, Loe Mildred 1 
151 June 14, 1951 
Redlands Business, R. 


Angeles 

January 25 

University of Redlands 
Reynolds; Education, Wileos 
1951; June 10, 1951 


nivereity of brancieco, San 


bore man 


January 27 
San Francisem 17 
Frank ¢ WH, 1951 
1, 195] 


Whittier College 


Sunderbruch 


January June 


aN hitteer 
Jume 


Kenneth 
1951 


Hever 


January 31. 1951 
COLORADO 


Meu han al 
Shonecker December 16. 
June 1951 


week in each term 


Agricultural and 
lLvle 
March 17, 1951 
Avoid last 


College 


( olorade 
hort 


College 
Collins 
interviews 
( slorade ( olorade 
Administration, H 


Lorena He treet 


Springs Business 
Mathias 
195) 
Beulder 
1950, March 17 


alien, 
May 22, 1951 
bred Cham 


1%! 


January 23 
niversity of Colorade 
December 1h 


9. 1951 


bers June 
Denver, Denver 10 
December 9, 1930 March 17 
ol 


niversaty of Albert 


11 


Punat 
June 9 
4 uguet 24 


5 
1951; August 25 
‘ 
( ollege 
“Trager; 
lage: 


SM HOOL end COLLEGE PLACEMENT 


December graduates, now: March, June, Sep 


tember graduates, after January | 
Lniversstty of Georgia, Athens Anne Seawell 
December 16, 1950; March 17, 1951 June 4 
West Hartlord Marguernte A 1%! August 29, 1951 Semor interviews 
(heteber 2) December 9: January 2 March 12 
Hartlord 6 John F. Butler: Feb March 2May W; June 18August 2 
June | Sener inter IDAHO 
Lecember 4. January Idahe State College, Pocatello 4 A. Tallberg 
22; Mareh Z1-April 3; May February 3, 1951; May 28, 195! 
Bridgeperrt igepert January Lniversity of Idaho, Moseow Harlow H. Camp 
Mav bell; June 4, 1951 
ILLINOIS 


\uguetana ( ack te 


John Powers 

August 1951 und Business Admin 

ember December 15 istration Nordstrom Education K 

6 March 23 Apr Karnes January 1] June 4. 1951 July 


sary 


Middletown Aurora College ure Hareld A. Comprider 
crview Nowember 29 De Bradlew niversity Leo Rent 
February & March ruary 3 uly 21, 1951 
August 
Carthage Coll (Carthage Frank B 
January 19. 195] May 28. 1951 
De Paul aiversity ( hicag Derothy Deckstader 


Haven ™Miuart 


‘ wary Liberal Arts 

\pe cember 9 1950: March 10, 1951 
DEL AWARI 5. 1951 

1). Clements: De 

June 10, 195] 

ifs Ha 


DISTRICT OF COLL MBEA 
Nene 


| 


nom 


re Will 
Maret 


Lake 


hebruary 


M 
bebruary 
Northwestern niwersit 


December 


War 

Ju 


Vou. No. 2 
January 
pl 
Riley: J 
Trimity 
fuary 
views 4 
tebrue 
195) 
miverenty of 
Jas ary } 
“wer niet res \ 
January 18; 
Ma 
“eptember JO, 1951 Minkler. January June 195 Senior 
nierviews January graduate if 
January 12; June graduates, February 19 June 5 
1” Sept or 105) Hoogesteger; February 1951 June 1951 
( ath: orelty America W echington James Millikin niwersity Decatur K 
‘ j th Jur ary June 4, 195) 
if 
1951; June 
\ 
June 9 1951 
Richard Petrie 
Endicott; 16, 1950; March 17, 1951 
ts Florida, Cave W. Beles June % 1951 
bel ry j 
Roosevelt College, Chicag > Joseph J. Bergmar 
Resary College Kiver Forest Sister M. Pidelis 
\ June $, 1951: August 195] 
nivers f ersty Charles Southern Hlinow  aiversitv. Carbondal Rewe R 
1, December March 14, 1951, Bryant December 2. 19% March 10. 195] : 
Augus 195 June 1951; August 3, 1951 
sin ‘ tl ev, Atlanta Fred W University (hicag 17 Lowell S 
December 16, 1950: March Jame Calvin; December 22. 1950; March 16, 195] 
1, Sept ef Sl. Sener interviews June 15, 1951; August 31. 1951 


niversity of H. 5S 


June 17, 191; 


January 1951 

W he aton ollege, Whee aten 
McDonald; January 26, 195! 
August 17, 1951 


after February | 
INDIANA 


DePauw 


barber 


Dawson. 
August 17, 


Rana B 
June 11, 1951; 


Semor interviews Preferably 


niversity, Rebert H 
January 25, 1951; Jane 10, 1951. Senior 
interview. March 
2.4 


(.reencastle 
Avoid January 17 February 5 


I artham Richmond Jay 
February 1, 1951 June 4, 1951 


vaneville 


ollege, Beede 


Evansville 


Walker 
June 4, 


veretic 
March 10, 1951; 


( ollege 
2. 1950 
1951 August 3, 195] 

Franklin Franklin Kenneth M 
land: January 26, 1951; June 10, 195) 


Kar! 


December 
College Cleve 


(.oshen 


College, Coshen 


Massanari: June 


Hanover Robert 
June 11, 1951 


College, Hanover 
January 2A, 195) 


(_alwert Jr 


Haute 
August 


Terre 
June 10, 1951; 


Indiana “ate 


1951 


Callege 

Sc homer 

Indiana University Alan Lafley 
Sener inter 

March 2).28 

afavette Engineering | 
Education, J. R. Mitchell! 


January 3). 1951 June 15 


Bloomington 
January 29, 1951; May W, 1951 
January 29-February 19 
Purdue University 
ener 
men 
1951 


Tri-State 


views 


_ason 
Irene belet 
College Gerald H. Moore, De 
March 16. 1951: June & 1951 


frst 


Angola 
cember 16, 1950 
August 24, 195] 
and last week of each quartet 

l niversity of Notre Dame, Notre 
R. Deeley: January 28, 1951 


\ alparaim L niversity 


Senior imnterviews 


Willam 
June 3, 1951 
Valparaise Oliver 
January 28, 1951: June 3, 1951 


(.raebnet 


Central College, Pella Walter D 
uary 22. 1951; Jane 4, 1951 

Drake Moines Norman A. John 
mor January 28, 1951; May 26, 1951 Senior 
interviews Avoid mer It January 2 22 
March 23.26 May 21.25 

Grinnell 


DeRKock Jan 


niversity, Dew 


David B 
June 3, 1951 

Agriculture, R. M 
Veterinary Medicine, H 
Nettleton 


ollege, Grinnell Pearson; 
January 2A. 195! 
lows “ate Colle gr. 
Vifquain 
Home Foonomics, [rene 
Lawrence Hillvard 
kill: December 20, 1950; March 31, 1951 
15, 1951; July 25, 1951; August 31, 1951 
Veslevan College, Mi Pleasant 


1951: June 4 1951 


Hergman, 
nginer ring. 
Harold \. Gas 


Science 


June 


lowa 


Ferrell; January 26 


SCHOOL ead COLLEGE PLACEMENT 

Lather College, Decorah Stanley I 
January 1951; Jane 5, 1951; 

“. Ambrose College, 
January J), 1951 

Mate 


Johnston. 
Nugust 14, 


Davenport 
June 2, 1951 
lowa, 
February 3, 195) 


W. Rowe; 
Augue 3, 195) 
lowa City liclen 
June 8 1951; August 


Lniversity of 
Barnes 

1951 
KANSAS 
Rethany 
berg 


College, Lindeberg 
January 1951 


Fort Haye Kansas State 


Carl KR 
June 4, 195) 
Callege, 


Hammar 


Hays Ethel 
Artman; January 18, 1951; May 25, 1951; Ja’y 
27. 1951 


Mate College, 


Kansas 
kK 


Morton; 


Manhattan Liberal 
Agree uhure, RK 
Home 
Engineering, Mo A Med 
icine, EL FE Administration, A. 1 
January 2, 1951; May 27, 1951 
Konsas “ate A 
May 2. 1951; 


Arts, 
Phreck 
Margaret Justin 
Duriand; Veterinary 
Leasure 
Pugsley 
Teachers ¢ ollege, bimpeorna 
January 20, 1951 
August 2. 1951 
Kansas Mate 
Hart 
1951 
(Mtawa 


Daughtry 


Teachers College 


Kk. W 
August 


Pitteburg 
January 2, 1951: May 31, 1951; 


Lniversity, Ottawa Roy 
Claude Webb: May 28, 1951 

Renedict’s Calle ar. Atchison i Rew.) 
Kohake, January 1951; May WO, 
11 Senior interviews March 20 April 17 

Mary \avier Sister January 
22, 1951; May 28, 1951 

Vinheld WW 
peny May 22. 1951: July 27, 1951 

niversity of Kansas, Lawrence Frank S. Pinet: 
January 195] 1951; August 9, 1951 

Terry Me Adam; 


W. Browning, 


i 
(letue 


College, Julia; 


Southwestern College, Mony 


June 6 


Washburn University, Topeka 
June 3, 1951 


KENTUCKY 
Berea Calle er 


Charles 
June 4, 1951 
ollege 


He tra 
wary 26, 1951 


Carrington: Jan 


Leorgetown Leorgetown 
June 5, 1951 


Foley 

January 27, 1951 

niversity of Louieville, 
ing, Marshall Miller 
Liberal 
191 


uates 


snyder 
B Engineer 
William Braasch; 
Arts Graduates, January 27, 1951; 
August 18, 1951; 
December If, 1950 
June 12, 1951; September 22, 
Loumsana Polytechni Ruston 
Woodard; January 24, 1951; May 31, 
August 10, 1951 
Louisiana Mate Baton 
J. Evans; January 27, 1951; 
Auguet 11, 1951 
Southwestern Louriana Institute 


June 
bnginerring Grad 
March 24, 1951; 
1951 


nivereity Rouge 


June 2, 


Lalayetic 


“HOOL ead COLLEGE PLACEMENT 


August 3, 
Tulane | miversity Orieane 18 John 
Jr. Maw 1951 Aw 
New 


May WW 1951 


(Wieane 


MAINE 


Hates lege Lewiston Paw 


interview. 


Bartlett 
December 
January January bebruary & May 
Brunswick 
bebruary 4. 195] June 16. 195] 
views [hee May Avoud 
January 4; Mareh 2) April 
mivererty of Maine 
February 3, 1951 


Ladd, Jr 
inter 


December 


MARYLAND 


CLeucher College, Baltimore 


Curley: December 21, 195! » 1951 
June 1A, 1951 

Hood ¢ llege 
June 10, 1951 

Johns Hopkins 
P. Biunn Jume 12. 1951 

Balti 

February |} 1%] lune 

September 1, 1951 


May Aug ret 


Frederick Mary Helfenstein 


miverssty Baltimore 18 


Robert 


of Baltimore 


Spelliasy 


mterviews 


{ Marviand ( oblege 
Roache! 


interviews 


Park Lew M 
fune 9 1951 

1a 
1+). Mareh 120 


January 31, 1951 Sener 
January » 


April 


bebrwar 
MASSACHLSETTS 
Amberst allege 
iv ’ 
Bentley Scheel of Accounting and Finance 
barte Bradley June 15 


Alfred west June 


Boston 


Leorge 
14, 1951 
borbes 
Nuguest 1a 
class th 
June 
March 


months 


Johneon 
yet 


Heverly Alea Porter 


bebruary June 


t Tucker, Charles O Jackson, Jr 
January 1951; June & 195) 
Newton College of the Sacred Heart 
Patricia Marsh: June 5, 195! 


Benton W 


Newton 59 

Northeastern niversity Nightin 
gale June 24, 1951 

Rade lifle ( ambricdge 
“Medman June 

Boston 15 Aone VM 


Senior Interviews 


College, 


Simmons College Hanson 
June ll 1951 Avend Jan 
wary 2>-February 5, 22; March 23-April 2. 19 

Smith College, Northhampten Alice Davis 
June 11 195) Semor interviews 
19 January 4; January 24-February 2 

Springheld College 
MaceMullen: December 15. 1950 
1%] June 8, 195] 


miler 
Maret 
Springheld 9 Howard H 
Maret 
niversity Boston it Thomas We 
Nichols; January 24, 195] May 31, 1951 
Tufts College, Medford 55 (Mrs) Viola Salt 
mareh June 10, 195] 
niversity Massachusett« Amberst Emory 
January 31, 1951; June 4 195) 
College, Wellesley 81 Education. S« 
Joan Bishop Busi 
Socal Work wh, 
others, Edith A 
interviews 
February 12 March Apri 
Bheaton ¢ ollgee, Norton 
Williams College Wilhamstown William 
Wyckoff June U7, 1951 
February 4 
MICHIGAN 
Marvgrove ( ollege 
June 6, 1951 
Michigan College Mining & echnology 
lloughton | Duggan December 2 
March 21, 1951; Jame 14, 195) 


gan Mate College 


(.raveon 
Wellesley 
ence, Covernment, ( 
ness, Louise Hosmer 
library science “prague June 
January +29 


1}.May 29 
Ruth Brooks June 10 


interviews 
3 


Apnl 


March 


January 


bast Lansing King 
Harold Sponberg cember 
March 20. 195) June 13, 1951 
August ‘$1, 1951 Avoid 
1S 


hn Schlueter 
ive 
Senior nierviews 
March 1? J 
Detroit 21 


(.. Hunt, A 
February, 1951; May. 195] 


nivererty of Detrout 
Suzie 
Lniversity of Michigan, Ann 


Purcdom 


Luther 
February 10, 195] Jun 1% 1 
August 17, 195] Senior mterviews 


December 


vember 

January 919. Febru 
431 

Wayne University, Detrow | Merland A. A pha 


Pebruary 1, 1951; June 14, 1951 Senior mter 


April 


December 15 


Maret 2) April 


views November January 2 


bebruary 2May 


Vou ll. Ne. 2 
June 
16 
way 
| Mary TM. 
| 
n College fhestnat Hill 6 
January 29. 1951 Ju 
Reston versity, Hesten 15 ( laren 
January 1951 June 11, 195) 
Set nierviews Januar 
LDecember 15 January 
August February Mareb 
May Nugust jase 
averd Pebruary 22. Ape 
lark miveresty Worcester \ tot 
Pebruars June 9 1951 
iv 
Endicott Junior College, 
June, 1951. Senior int 
Marva: erty, Cambridge John W 
Te bebruary 1951: Jaume 21, 195) 
Holy Cross College, Worcester Edward A 
Kennedy, Jr: June 19 


MINNESOTA 
Bemudy: 
Fleming, 


Mate Bemidji 

March |. 
August 27, 1951 

Northfield Shackel; Pet 
ruary 4, 1951; Jame 11, 1951 

College of M 
June 4, 1951 


College of 


Teachers College 
December | 

June 195] 
Carleton College 
Teresa. M Romana 
Paul Ray G 
June B, 1951 


Thomas, St 
January 1951 
1%! 

Max alester to 
Denald J 


Mook 
Nugust 12 


liege, St. Paul 5 

Riesberg; January 25, 1951; June 4 

st. John's University, Collegeville 
February 1, 1951; May 3), 1951 

st. Olaf College, Northfield Tillman M 
June 4, 1951 


niversity 


John Happ 


Sogger 


of Minnesota, Minneapolis Lnstitute 
Fimer W. Johnsen December 
March 22. 1951: Jane 16, 1951; July 
August 195! 
December 
April OJune | 
Duluth Branch 


December 23. 1950 


of Technology 


Zi, 190 
1951 


Sethe interviews 


1>March 9 


Ostober January 


balk 
June 16 


Wenzel, Rebert J 
March Mm, 1951 
1951 August 1951 
MISSISSIPPI 
Jackson College, Jackson (Mise) Alexander 
May 2A. 195) 
Mississipps Mitchell 


Mar h 


(Clinten 
January 27, 1951 
1951; August 16, 1951 
College State Colle ae Bot 
January 27, 1951; May 28, 1951 
(corge M 
January 27, 1951; May 28, 1951 


College 
Nowember 11, 1950 
1951 June 4 

Mi 
William: 


niversity of 


“ate 


Mississi niversity 
“ireet 
MissoU Ri 
Central Fayette Marie 
January 27, 1951; June 2, 1951 
1951 Senior interviews  Awod 
March W-April 9 
Central Missouri State College 
November 22, 1950; February 28, 1951 
May 23, 195] August 13, 1951 
Drury College, Springheld 2. Rebert R. Roberts 
May 28, 1951 
Lindenwood College, St 
June 2, 1951 


January 2 


College Vilhauer 
August 10, 
December 20 
January 4, 
Warrensburg Leta 
Dawes 


Charles Mary Lichlier 
Marsha!! 
June 3, 1951 
Northeast Missouri State Teachers College 
ville F. Mitther: Nowember 22, 1950 
1, May 24, 1951 August 9, 195] 
Park (ollege Ethel D. Lock; 
March June 
Fred L. Keller; May 22, 


Vallew ¢ ollege We 


Mern 
Kirke 
March 
Parkstlle June 4, 

Senior interviews 
Tarkio College, Tarkio 
1%) 


L niversity of 


Columbia L. A. Eubank 


Gladys Reutiman, 


February I, 1951 
Washington 
Priscilla A 
1%) 
MONTANA 


Montana 


June 1951; 
University, ™ 
settle 


August 3, 1951 
Jane 5, 


5 
January 27 


John Lee 


June 15 


Boseman 
December 21. 1930: March 24, 1951 
August 24, 1951 

Montana 


Colle er. 


Missoula 
December 11, 1950 

June 4, 1951; August 17, 1951 
NEBRASKA 


Creighton University 


Mate niversity 


Paul J 
March 12, 1951 


( humras 


Rebert T 
January 24, 1951; Maw 31, 1951 

Hastings College, Hastings 


Nebraska Central College 


Omaha 2 


Reilly 
Wever, June 


. Central City Fred B 
January 19, 1951; June 1, 1951 
University of Nebraska, Lincoln T. J. Thompson; 
January 27, 1951; Jone 4 1951; July 15, 1951, 
August 1, 1951 
L niversity of Omaha, Omaha | 
January 2H, 1951 
August 3, 1951 
NEW HAMPSHIRE 
Colby Junior College, New 
Blackstone June 11, 1951 
Dartmouth College, Hanover 


Harrington 


John Woods 
June 4, 1951; July LA, 1951; 


Londen Barbara 
Denald W. Cameron: 
1951: Mev 1951 June 17 
Avoid Mareh 41 


bebruary 12. 
11 Sener 
April 16 
™“ Aneelm's College, Manchester 
Holmes, OSB: Jane & 1951 
Lniversity of New 


Richards 
NEW JERSEY 


College of ™ 
Read: June 6. 1951 
Newark College of 
Clarence H 


interviews 


‘Rev.) Barnard 


Hampehire, 
February 2, 195! 


Durham Donald 
June 10, 195] 


Flizabeth, Convent “ation Julia 
Newark 2 
June 6, 1951; Senior in 
i2-June | 


Princeton 


bngineering, 
“tephans 
terviews February 
Princeton niversity 
June 12, 1951 
7-May 
March 24.29 
Rider College, Trenton 9 G. Kenneth Conover 
March 9, 1951; May 29, 1951; August 17, 1951; 
December 3, 1951 
Kutgers L niveterty New 
Kirkwood; June 1951 
January +Mav 


Liberal 


Lorden Sikes: 
February 


Avoid February 22; March 12-17; 


Senior interviews 


Brunswick John P 
Sener interviews 

Newark olleges 1 
Summer Arts, January 27, 1951; June 
2 Business April 
1951 July 28, 1951 Dew ern 
ber I 


Administration, 
Sensor 
June 2 
Institute of 
Harold K. bee 


Sent 


“ievene 


Hoboken 
June 9, 1951 
graduates, No 


Technology, 
February 7, 195) 


interviews b ebruary 
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ber & December 22: June graduates, March 
Apr Aveed March 272.95 
NEW 
& Mechanw 
ngeriand: Jan 
August 3, 1951 
Albuquerque Ruseell 
Jane 4, 1951 
NEW YORK 
pr ¢ ‘ blizabeth OP 
inter 


bert 


Robert 
14, 195] 
~lam 


b 


4 Samuel H 


ebruary |, 1951 
n Munschauer 


Mire Margaret ¥ 


Robert 


Sacred Heart 


May ™ 1951 


New York 
Zimmer February 

ite 
Andrews February 
tember, 195] 

Pratt Inetitute Browkivn 5 Hon bconomiecs 
Patricia Gibson Art, VanDyke Billings: En 
gineering, Edward D. deluca June 2, 1951 
“enor interviews Engineering, February. May 

huoeens College mhing ‘(eorge Davene! Jan 
wry 13. 195] June 4, 195] 

Rensselaer Polytechnic Institute Herbert 
P. Carlin January 2h June & 195] 
Semor interviews Oetober 16-December 19 
February 26 May Avoid March 21.29 

Russell Sage College Prov Mrs James 
Campbell; June 3, 1951 

Bonaventure miversity Bonaventure 
James | Haves January Wl June 
195] 

Francis College, Brooklwe 
January 29. 195] June 8 

John's University Broekivn 2 
Campbell January 24, 195) 

Joseph's College for Women, Brooklyn 
Rosemary P. Glyon: January 29. 195] June 
1%] 

lawrence niversity (anton 
Siekmann January 25. 1951 
Senior interviews April +May 19 

Sarah Lawrence Bronxville Jane 
Jackson: May 3 

Siena College, Loudonville Catherine Mo Grace 
bebroary 1951; June 10, 1951 

Skidmore College Saratoga Springs Harrvette 
peasy June 3, 195] Sener interviews Tues 
dave, Wednesdays, Thuredave, February 13 March 
22; 17-May 10 

Syracuse University, Svracuse 10 
(,ormbley, Jr January 27. 1951 ime 
Senior interviews Fall term. October 
12; Avoid December 20January 3: Spriu 
February 23-May 19; Avoid March 22.29 


College, Schenectady 


27, 1951; June 10 
Avoid December 20 Janu 
» February 3; Mareh 22.28 
reity of Buffalo, Buffalo Robert (Brien 
February 22, 1951 June 13. 1951 
niversity of Rochester, Rocheste Men. Ward 
Tayler women, Elizabeth | 
lege Poughheepsr 
1951 
lege Aurora Katherine 
May JA. 1951 


NORTH CAROLINA 
Duke nivereity Fannmee Y Mitchell 


january 1951 ‘ 1951 mter 


ied ia 
Vou. No. 2 
view ruary gra stes, before 25 
June graduate etore May 31 
“gr Browkive 10 Kolm Link 
Januar June 12, 1951 
annie cur, Bulle Vincent Hockeborn 
June 10, 195) 
H City College of New York, New Yor 
Sheotter January 951 j 
(larkem ¢ ry { Seehn ev. P 
bearrises Jas ry June 
Senior intes bebruary June 2 
Colgate University. He on 
New York office, Fast 42nd St. New York 17 
5 ‘ b toate June 11. 1951 Senior interviews 
April Ma 
St. Vimeent,. New York Mary 
( allege { New Rochelle New Kochell M 
Irene Wightwiek June 4, 1951 
Columbia University, New You 
he at Mary \ Wegener 
June 
Fel ary June 
‘ te June IL. 195] 
Fordhe t's raty, New York 
‘ Met abe bur 
Ia ‘ ur ‘ nt Vinten Tolle. Jar 
Harpur ¢ rar. Mate University of New York 
Jun 
Hobart & W om Smith ¢ egees, Ceneva 
(he M 31, 1951: June 10, 195] 
Hlofetra we tte petead lawrence Rarden 
January J 1951 
lune 4 ; 
january June 21 
‘ ay New tee Henry Ryan 
Manhattan ear, New York 63 Brother Adrian 
Lew lanuary June 4, 1951 Senet 
York Margaret Koger 


NORTH 


th ‘ 


\ 


March 1951 
Ba 


iwin Wa 


ne 


Ra ph HL Ge 


DAKOTA 


\ 


Marietta 
June 4 


tixtord 


hapel 


H 
Maret 
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n College Alhanee (Mere tAnn 
Muskingum College, New Pebruary 4 
11, 1951; Aagust 31, 
Seuth Euchd 21. Mary G. Reese; 
June 
Oberlin Colles Oberlin 
January Jume 1951 
(thie “tate niverstty, Celumbes 10 4 commerce 
Steele bagineering, Lilvan B. Brad 
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